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j2 Global Communications, Inc.
6922 Hollywood Boulevard, Suite 500
Los Angeles, California 90028
Dear Stockholder:

We cordially invite you to attend the j2 Global Gmemications, Inc. 2010 Annual Meeting of Stockhodd& he meeting will be held on Thursc
May 6, 2010, at 10:00 a.m. local time at the Reszaise Hollywood Hotel, 1755 N. Highland Avenue, Logeles, California 90028.

At the meeting, stockholders will vote on importanatters. Please take the time to carefully readptfoposals described in the attached f
statement.

Thank you for your support of j2 Global Communioas.

Sincerely,

Richard S. Ressler
Chairman of the Boar

This proxy statement and the accompanying proxg aeg being mailed to j2 Global
Communications, Inc.’s stockholders beginning oalmout April 2, 2010.




j2 Global Communications, Inc.

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
To Be Held on May 6, 2010

We will hold the 2010 Annual Meeting of Stockholgef j2 Global Communications, Inc., a Delawarepooation, at the Renaissance Hollyw
Hotel, 1755 N. Highland Avenue, Los Angeles, Catifa 90028, on Thursday, May 6, 2010, at 10:00 &oal time, for the following purposes:

1. Toelect seven directors to serve for the ensuing gedruntil their successors are duly elected amdifopd;

2. To ratify the appointment of SingerLewak LLP toweeas j2 Glob¢ s independent auditors for fiscal 2010; i

3. To transact such other business as may properlg d@fore the meeting and any adjournment(s) angh@osment(s) therec
The foregoing items of business are more fully dbed in the proxy statement which is attachecta made a part of, this notice.

The Board of Directors has fixed the close of beston March 18, 2010 as the record date for detewgnthe stockholders entitled to receive nc
of and to vote at the 2010 Annual Meeting of Stad#lrs and any adjournment or postponement thereof.

All stockholders are cordially invited to attencetAnnual Meeting in person. However, whether or ymi plan to attend the Annual Meeting
person, you are urged to mark, date, sign andrrétigr enclosed proxy card as promptly as possibénsure your representation and the presenceadran
at the Annual Meeting. If you submit your proxy ahén decide to attend the Annual Meeting to vateryshares in person, you may still do so. Youxyprig
revocable in accordance with the procedures stt fioithe proxy statement.

By Order of the Board of Directors,

Jeffrey D. Adelman

Vice President, General Counsel and Secre

April 2, 2010
Los Angeles, California
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j2 Global Communications, Inc.
6922 Hollywood Boulevard, Suite 500, Los Angelealifdrnia 90028

April 2, 2010

PROXY STATEMENT

ABOUT THE ANNUAL MEETING
Who Is Soliciting My Vote?

The Board of Directors of j2 Global Communicatiohs;. (“j2 Global”) is soliciting your vote at th2010 Annual Meeting of j2 Globa’'stockholdel
(the “Annual Meeting”).

What Will | Be Voting On?
1. A proposal to elect seven members to thel¢b#& Board of Directors (see page 4); and

2. A proposal to ratify the appointment of Sirigavak LLP (“SingerLewak”) to serve as j2 Globalslependent auditors for fiscal 2010 (see
page 7).

How Many Votes Do | Have?

You will have one vote for every share of j2 Globaimmon stock you owned at the close of busineddanch 18, 2010 (the record date).
How Many Votes Can Be Cast By All Stockholders?

45,179,955, which represents the total number afeshof j2 Global common stock that were outstamdimd eligible to vote on the record date.
How Many Votes Must Be Present to Hold the Meeting?

A majority of the votes that can be cast, or 22,988 votes. We urge you to vote by proxy even if ytan to attend the Annual Meeting, so tha
will know as soon as possible that enough votekhaipresent for us to hold the Annual Meeting.

What is the Required Vote to Approve Each Proposal?

1. For Proposal 1 — Election of Directerthe seven nominees receiving the highest numbeotefs will be elected to the j2 Global Boarc
Directors, whether or not such number of votesafoy individual represents a majority of the votastc

2. For Proposal 2 — Ratification of Sélat of Independent Auditorsapproval requires the affirmative vote of holdefrs anajority of shares
j2 Global common stock present or represented atitlegl to vote at the Annual Meetin




How Do | Vote?

If you are a shareholder of record, you can vdteeeiin person at the Annual Meeting, by proxy withattending the Annual Meeting or as other
provided in this mailing. To vote by proxy, you mii out the enclosed proxy card, date and stgamnd return it in the enclosed postage-paid epeel

If you own your j2 Global stock through a bank goker, you may instruct your broker or other noreirte vote your shares by following
instructions that the broker or nominee providegao. Most brokers offer voting by mail, by teleplecand on the Internet.

If you want to vote in person at the Annual Meetiagd you hold your j2 Global stock through a banlbroker (that is, in street name), you n
obtain a proxy from your bank or broker and bringttproxy to the Annual Meeting.

Can | Revoke My Proxy?

Yes. Just send in a new proxy card with a latee,ds¢nd a written notice of revocation to j2 Glob&ecretary at 6922 Hollywood Boulevard, €
500, Los Angeles, California 90028 or, if you owouy j2 Global stock through a bank or broker thaivies for voting by telephone or over the Inté)
follow the instructions provided by your bank ooker. In addition, if you are a shareholder of recattend the Annual Meeting and want to voteenspn
you can request that your previously submitted pmot be used. Attendance at the Annual Meetingnel by itself revoke a proxy.

What If | Don’t Vote For a Matter Listed On My Prox y Card?

If you return a proxy card without indicating youste, your shares will be voted FOR the directamimzes listed on the card and FOR ratificatic
the appointment of SingerLewak as j2 Globatidependent auditors, and otherwise in accordatitbethe judgment of the person or persons votireyprox
on any other matter properly brought before the ushiMeeting.

What If | Vote “Abstain”?

Abstentions are counted as votes present for paspoisdetermining whether a quorum exists for thedaction of business at the Annual Meeting
abstention has no effect on the outcome of PropgbsaElection of Directors. An abstention has tame effect as a vote against ProposalRatification o
Selection of Independent Auditors.

Can My Shares Be Voted If | Don’'t Return My Proxy Card and Don'’t Attend the Annual Meeting?

If you dont vote your shares held in street name, your brokay be able to vote your shares on the mattersdsidd to come before the Ann
Meeting. If you want your vote to count in the ¢lec of Directors, it is critical that you cast youote on Proposal 1 Election of Directors. In the past, if y
held your shares in street name and you did natatel how you wanted your shares voted in the ieleaf Directors, your broker was allowed to vatege
shares on your behalf as it felt appropriate. Reckanges in regulation take away the ability afirybroker to vote your uninstructed shares in teet®n o
Directors on a discretionary basis. Thus, if yoldhgour shares in street name and you do not icsfraur bank or broker how to vote in the electaf
Directors, no votes will be cast on your behalf.uvdroker will, however, continue to have discretim vote any uninstructed shares on Proposal 2
Ratification of Selection of Independent Auditors.

If your broker does not have discretion to voterysthares held in street name on a particular pad@osd you dont’give your broker instructions
how to vote your shares, or your broker has sustreliion but does not exercise it, the votes vélbboker non-votes, which will be counted for pug®




of determining whether a quorum is present fordaation of business at the Annual Meeting. Brolk®er-notes will have no effect on the vote for Prapds-
Election of Directors or Proposal 2 — RatificatimiSelection of Independent Auditors.

If you don't vote your shares held in your name, your shaitishnat be counted as present for purposes of deténg whether a quorum exists
transaction of business at the Annual Meeting,ramdotes will be cast on your behalf on any ofitams of business at the Annual Meeting.

What Happens if the Meeting is Postponed or Adjoured?

Your proxy will still be good and may keted at the postponed or adjourned meeting. Yitiustill be able to change or revoke your proxtilit is
voted.

Who Can | Contact if | Have Questions Concerning te Annual Meeting?

If you have any further questions about voting yshaires or attending the Annual Meeting, or wishlitain directions to the Annual Meeting, ple
call or email j2 Global’s Investor Relations Depaent at 323-657-5371 or investor@j2global.com.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROX Y MATERIALS FOR THE STOCKHOLDER MEETING TO BE HELD ON
MAY 6, 2010

This proxy statement and j2 Global's Annual Repate available on the Investor Relations section jaf Global's website ¢
http://investor.j2global.com/sec.cfm.




PROPOSAL 1 — ELECTION OF DIRECTORS

General

A Board of seven directors is to be elected atdheual Meeting. All director nominees are curreimectors. Unless otherwise instructed on the p
card, the proxy holders will vote the proxies reeeli by them for j2 Globat’ seven nominees named below, each of whom isrtlyriee director of j2 Global. |
the event that any nominee is unable or declineitee as a director at the time of the Annual Megeheither of which is expected to occur, thexps will
be voted for such nominee as shall be designatéldebgurrent j2 Global Board of Directors to fhiet vacancy.
Vote Required

Each share of j2 Global common stock may vote fotaiseven directonominees. Votes may not be cumulated. If a quosiprésent, the sev
nominees receiving the highest number of votes éllelected to the j2 Global Board of Directorsethier or not such number of votes for any indivi
represents a majority of the votes cast.

The term of office of each person elected as actlirewill continue until the next Annual Meeting ontil his successor has been duly electec
qualified.

THE j2 GLOBAL BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” EACH OF THE NOMINEES LISTED BELOW.
Nominees

The names of the nominees, their ages at the reladedand certain other information about therrsatdorth below:

Name Age Principal Occupation Director Since
Richard S. Ressld4 51 President of Orchard Capital Corporat 1997
Douglas Y. Becl@®) 64 Chairman and CEO of Raintree Resorts Internatidial, 2000
Robert J. Cresd)(@)*) 66 Managing Director of Pecks Management Partners 1998
W. Brian Kretzme(®®) 56 Private Investo 2007
John F. Riele\®) 67 Entrepreneu 1995
Stephen Ros$)®) 61 Senior Vice President — Recreational fpniees of Warner Bros Entertainment, 2007
Inc.
Michael P. Schulha®®)® 67 Private Investo 1997

(1) Member of the Audit Committe

(2) Member of the Compensation Commit

(3) Member of the Corporate Governance and Nominatiom@ittee
(4) Member of the Executive Committ

(5) Member of the Investor Relations Commit

There are no family relationships among any ofdinectors or executive officers of j2 Global.




Director Backgrounds and Qualifications

The following paragraphs provide information agta# date of this proxy statement about each diraaiminee. The information presented inclt
information each director has given us about his, @l positions he holds, his principal occupatind business experience for the past five yeais,ttz
names of other publiclireld companies of which he currently serves asextdir or has served as a director during the fpgstears. Also included is a br
discussion of the specific experience, qualificadicattributes and skills of each nominee thabl@dBoard to the conclusion that the nominee sheetgle as
director. In addition to the specifically notedteria, j2 Global believes that each nhominee haspatation for integrity and honesty and has denmates
business acumen and an ability to exercise soudghjent.

Richard S. Ressldras been Chairman of the Board of Directors andrextdr of j2 Global since 1997 and served as jab@l's Chief Executiv
Officer from 1997 to 2000, serving in each of theapacities pursuant to a consulting agreementdmty2 Global and Orchard Capital Corporatio@rgharc
Capital”). Mr. Ressler is the founder and President of Orci@agital, a firm that provides investment capitadl @dvice to companies (including j2 Global
which Orchard Capital or its affiliates invest. Has been President of Orchard Capital since 1994Réssler is a C&ounder and Principal of CIM Grot
Inc., a real estate investment and management agmpie is a Cd-ounder and Chairman of Orchard First Source Adisgtagement, LLC, a debt investm
and management company. Mr. Ressler also seneeb@ard member for various private companies. MsdRers extensive experience with and knowledc
business management and finance are invaluablertBaard’s discussions.

Douglas Y. Beclmas served as a director of j2 Global since Nover2b80. From August 1988 through November 2000sdrged as a director
eFax.com, a company j2 Global acquired in NovenZ£0. Since August 1997, Mr. Bech has served a$i@ha and Chief Executive Officer of Raint
Resorts International, LLC, a company that owns aperates upscale vacation ownership resorts. Rribis present position, Mr. Bech practiced lavasi
recently from October 1994 to October 1997 as #&npamwith Akin, Gump, Strauss, Hauer & Feld, L.LHe currently serves on the board of Frontier
Corporation, of which he is the presiding indeperdirector. Mr. Bechs previous work as a securities and corporate é@dawyer, as a director of anot
public company and his current experience as & ekicutive officer of a private enterprise engagetharketing, management and consumer financerat
different countries provide expertise on corpogggeernance and a unique perspective to the Board.

Robert J. Creschas been a director of j2 Global since 1998. MesCr has been a Managing Director of Pecks Managemartners Ltd., ¢
investment management firm, since 1990. He cugresgitves on the boards Luminex Corporation and i@acére Corporation and, until 2009, served ot
board of Sepracor, Inc. Mr. Cresciéxtensive knowledge of investment managemengacounting from his experience with Pecks ManagéiRartners ar
his experience serving on other public company d®aif directors have proven invaluable to our Btmrdiscussions regarding investment strate
accounting issues and public company matters.

W. Brian Kretzmewas elected to j2 Global'Board of Directors in July 2007. He is currerdty investor in several private firms where he siv
multiple capacities. From 1999 to 2006, Mr. Kretzmas Chief Executive Officer of MAI Systems Coration (which operated principally through
subsidiary Hotel Information Systems), a providéenterprise management solutions for lodging oimgions. He also served as Chief Financial Offick
MAI Systems Corporation from 1999 to 2000. Mr. Kreer's experience with MAI Systems Corporation providles Board a valuable operational
financial perspective and accounting expertise.




John F. Rieleys a cofounder and has been a director of j2 Global sit®@5. From December 1995, when j2 Global was fodndetil March 1997
he held various positions with j2 Global. Betweearbh 1997 and the present, Mr. Rieley has, frone timtime, provided consulting services to j2 Gl
under various consulting arrangementelr. Rieley has managed, marketed and consultedtwr projects in the media field, the airline inglysand in publi
affairs, including as President of Flasher Factbrg, Mr. Rieley brings to the Board entreprendwgigerience and expertise in media and publidicia.

Stephen Rossas elected to j2 Global'Board of Directors in July 2007. From 1989 tophesent, he has served in various positions wigniat Bro
Entertainment, Inc. He is currently Senior Vice didlent —Recreational Enterprises. Until 2009, Mr. Ross alsved as a director of Grill Concepts, In
restaurant company. Mr. Ross’ more than 20 yefbsaad experience with one of the wodd@remiere entertainment companies provides thedBaaniqu
perspective.

Michael P. Schulhofas been a director of j2 Global since 1997. Mhuliwof is a private investor in the media, commatians and entertainme
industries and the Chairman of GTI Group LLC, a/@te investment firm that provides equity capital éarly stage venture, growth equity and middlekei
buyout opportunities. From 1993 to 1996, he wasiBemt and Chief Executive Officer of Sony Corpimatof America. Mr. Schulhof is a member of
Board of Directors of CASA (the National CenterAddiction and Substance Abuse) at Columbia Uniwersi Trustee of the New York University Lang:
Medical Center, an Honorary Trustee of the Brookihgstitution and a member of the Board of Trustefethe Solomon R. Guggenheim Foundation.
Schulhofs extensive experience with global business omeraitand finance, together with his leadership relée major educational, charitable and
institutions, brings the Board a diverse and variglerspective.




PROPOSAL 2 — RATIFICATION OF SELECTION OF INDEPENDE NT AUDITORS

The Audit Committee of the Board of Directors hakested SingerLewak as independent auditors f@lgbal for the fiscal year ending December
2010. SingerLewak has served as j2 Global's indéget auditors since March 2007. Notwithstanding tagfication of SingerLewak as j2 Global’
independent auditors, the Audit Committee, in itscktion, may direct appointment of new independerditors at any time during the year, if the A
Committee believes that such a change would béénbest interests of j2 Global and its stockholdarsaddition, if the stockholders do not ratifye
appointment of SingerLewak, the Audit Committeel wilnsider the appointment of other independenttarg] but is not required to do so. Representati
SingerLewak are expected to be present at the Andegting and available to respond to appropriatestjons. Those representatives will have
opportunity to make a statement if they wish tasdo

Ratification of SingerLewak as j2 Globslauditors for the fiscal year ending December281,0 requires the affirmative vote of the holdefsa
majority of shares of j2 Global common stock présegmepresented and entitled to vote at the AnMesgting.

THE j2 GLOBAL BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” PROPOSAL 2, RATIFICATION OF SELECTION OF
SINGERLEWAK AS j2 GLOBAL'S INDEPENDENT AUDITORS.




CORPORATE GOVERNANCE

j2 Global's Board of Directors has adopted Corpor@bvernance Principles and a Code of Businessu@bmaahd Ethics (the “Code™yhich are bot
posted, along with the charters for the Audit, Cemgation, Corporate Governance and Nominating amdstor Relations Committees in the corpc
governance section of j2 Global’s website at hitpzéstor.j2global.com/documents.cfm.
Corporate Governance Principles

j2 Global's Corporate Governance Principles provide guidslihat govern the qualifications and conduct of Bleard of Directors. The Corpor:
Governance Principles are consistent with the gatpogovernance requirements of the Sarbanes-Gdeyf 2002 (“SOX") and the corporate governa
listing requirements applicable to companies wheessurities are listed on the Nasdaq Global Selentkbt (the “Nasdaq listing standardsThe Corporat
Governance Principles address, among other things:

« the independence and other qualifications of membethe j2 Global Board of Directors and Corpor@tevernance and Nominating Committee.
Corporate Governance Principles provide that a ritgjof the directors, and all members of the Audibmpensation and Corporate Governance
Nominating Committees shall be independent of j@h@l and its managemel

« the functions of the Board of Directors in relattoroversight of j2 Global,

« the selection, evaluation and approval of compémsaf j2 Global’'s executive officers;

« the organization and basic function of committefethe Board of Directors; and

« the authority of the Board of Directors and comeg# to engage outside advisors.

Code of Business Conduct and Ethics

j2 Global’'s Code of Business Conduct and Ethicdiapgo all directors, officers and employees ofgbal, including j2 Globat Chief Executiv
Officer, President, Chief Financial Officer and ¥i€resident, General Counsel & Secretary. The @uadeodies j2 Globad' commitment to conduct
business in accordance with all applicable lamgsrand regulations, and the highest ethical staisd@he Code is posted on the corporate governaage o
j2 Globa’s website, and can be accessed at http://invggtbal.com/documents.cfm.

Board Leadership

We separate the roles of Chief Executive Officed &hairman of the Board in recognition of the difiet responsibilities fulfilled by the Ch
Executive Officer and the Chairman of the Boar{aBlobal. The Chief Executive Officer is responsifor setting the strategic direction for j2 Globad fol
the day-today leadership and performance of j2 Global, wttike Chairman of the Board provides guidance toChief Executive Officer and sets the age
for, and presides over, meetings of the Board oé@ors.
Director Independence

Douglas Y. Bech, Robert J. Cresci, W. Brian Kretgn&ephen Ross and Michael P. Schulhof are indipendirectors, as defined in the Nas
listing standards and as determined by j2 Glokd'ard of Directors.




Communications with the Board of Directors and theAudit Committee

The Board of Directors welcomes communications fatotkholders and has adopted a procedure foriegeand addressing them. Interested pe
may also submit complaints regarding accountintgrival accounting controls or auditing matters2dGlobal’s Audit Committee. Stockholders may s
written communications to the entire Board of Dioes, to the Audit Committee or to individual memdeaddressing them to j2 Global Communications,,
6922 Hollywood Boulevard, Suite 500, Los Angelesg|if@rnia 90028, Attention: Corporate Secretary.m@aunications by enail should be addressed
investor@j2global.com and marked “Attention: ComderSecretary” in the “Subject” field.

The Board of Directors has instructed the Secretamgview all communications so received (vienail or otherwise), and to exercise his discre
not to forward to members of the Board of Directomsrespondence that is inappropriate such as éssisolicitations, frivolous communications
advertising, routine business matters (i.e., bssimeguiries, complaints or suggestions) and paiggnievances. However, any director may at ang tisques
the Secretary to forward any and all communicatieegived by the Secretary but not forwarded tdBbard of Directors.

Risk Management

The Board of Directors plays an active role, ashmle and also at the committee level, in overseaiagagement of j2 Globalrisks and stratec
direction. The Board regularly reviews informatioegarding j2 Global's liquidity and operations, wasll as the risks associated with each. j2 Glabal’
Compensation Committee is responsible for overgetsie management of risks relating to j2 Globakecutive compensation plans and arrangemeng
Audit Committee oversees the process by which @@lls senior management and the relevant depatsnaessess and manage j2 Globakposure to, al
management of, financial risks. The Corporate Guaece and Nominating Committee manages risks agedcwith the independence of the Boar
Directors and potential conflicts of interest. Timwestor Relations Committee oversees managemeriskd associated with dissemination of informe
relating to j2 Global to the public. While each cuitiee is responsible for evaluating certain risksl overseeing the management of such risks, e
Board of Directors is regularly informed about suichks.

MEETINGS AND COMMITTEES OF THE BOARD
Board Meetings and Attendance at Annual Meeting
The Board of Directors of j2 Global held a totaleaght meetings during 2009. During 2009, eachctiireattended at least seveffitye percent (75%
of all of the meetings of the Board of Directorsldhe committees of which he was a member. j2 Glebeourages, but does not require, members dbdlaec
of Directors to attend annual stockholder meetif@ge of j2 Global’s seven directors attended j@igall's 2009 Annual Meeting of Stockholders.
Executive Sessions
In accordance with j2 Global's Corporate GovernaRdaciples, executive sessions of noanagement directors are held at least twice a yié&

sessions are scheduled and chaired by the Chawfrthe Audit Committee. Any nomanagement director can request that an additexedutive session
scheduled.




Board Committees

The Board of Directors has established five stajpdommittees: Audit, Compensation, Corporate Goseca and Nominating, Executive and Inve
Relations. The Audit, Compensation and Corporatge@wmnce and Nominating Committees are composedysol independent directors as defined in
Nasdaq listing standards and determined by the Bo&amDirectors. The charters of the Audit, Compeiosa Corporate Governance and Nominating
Investor Relations Committees are posted on theotate governance portion of j2 Global's websithtgd://investor.j2global.com/documents.cfm.

Audit Committet

The Audit Committee currently consists of Messreet€mer, Ross and Cresci, who is the Chairman efGbmmittee. The Audit Committee
comprised solely of directors who meet all the petedence standards for audit committee memberstaorgh in SOX and the rules of the Securities
Exchange Commission (“SEC”) adopted pursuant to 20X the Nasdagq listing standards. The Board afdbors has determined that Mr. Cresci is andit
committee financial expertas that term is defined in the SEC rules adopteduaut to SOX and that he has accounting or relfieghcial manageme
expertise, in each case in accordance with the afithe SEC and the Nasdaq listing standards Bblaed of Directors has determined that each meobere
Audit Committee is able to read and understand domehtal financial statements. The Audit Commiteeesponsible for, among other things, retainind
overseeing j2 Global's independent auditors, appg¥he services performed by them and reviewings|@bal’s financial reports and reporting proc
accounting principles and its system of internaoamiting controls. The Audit Committee held six tivggs in 2009 and also conducted business by w
consent. See the “Audit Committee Report” below.

Compensation Committee

The Compensation Committee currently consists o$dvke Bech, Cresci and Schulhof, who is the Chairofathe Committee. The Compensa
Committee is responsible for, among other things:

« administering j2 Global’'s compensation programeluding its stock-based compensation plans;

« reviewing the performance of j2 Globslexecutives and recommending to the Board of Rirecfor approval by a majority of indepenc
directors, goals and objectives, as well as cormgiens(including, salary, bonus and equity grafis)2 Globa’'s executives

« periodically evaluating compensation paid to management members of the Board, including monigotihe competitiveness and composi
of Director compensatior

« recommending to the Board of Directors changeg t8lpbal’s compensation policies and benefits paogs; and
« otherwise seeking to ensure that j2 Global's corapion philosophy is consistent with j2 Global'sbiaterests and is properly implemented.

The Compensation Committee’s charter does not geofor the delegation of the Compensation Commiteesponsibilities. The Compensa
Committee held seven meetings in 2009. See the ffeosation Committee Report” below.
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Corporate Governance and Nominating Committee

The Corporate Governance and Nominatingommittee currently consists of Messrs. Kretzmehutof and Bech, who is the Chairman of
Committee. The Corporate Governance and Nominat@@nmittee is responsible for, among other things:

« identifying, evaluating and nominating qualifiedlividuals to become director nominees at j2 Glabahnual meetings of stockholders or tc
vacancies occurring between annual meetings okistdders;

« recommending members of the Board of Directorsyfamination to, or to fill vacancies on, the stagdaommittees of the Board of Directors;
« developing and recommending to the Board of Dinscstandards for addressing conflicts of interest;

« developing, recommending to the Board of Directord reviewing j2 Global’s Corporate Governance ¢ipies; and

« evaluating the performance of the Board of Dirextmd its committees.

The Corporate Governance and Nominating Committee rfot established specific minimum age, educagaperience or skill requirements
potential director nominees. In selecting diregctominees, the Corporate Governance and Nominatorgndttee takes into consideration various facto
find candidates that will be able to representititerests of the stockholders, including judgmshiti], diversity, integrity, educational backgroyrekperienc
with businesses and other organizations of a coapasize, the interplay of the candidatekperience with that of the other members oBibard of Director
and the extent to which a candidate would be aralglsi addition to the Board of Directors and anynouttees of the Board of Directors. Although
Corporate Governance and Nominating Committee cha¢shave a formal policy with respect to diversity,accordance with the CompasyCorporat
Governance Principles, the Corporate GovernanceNamdinating Committee endeavors to seek nomingaesenting diverse experience in poliogking
positions in business and technology, and in afedsare relevant to the Company'’s global actisitie

The Corporate Governance and Nominating Committae consider candidates proposed by managementgioblholders, but is not limited to si
candidates. The Corporate Governance and Nomin@timgmittee evaluates director candidates recomntebystockholders in the same way that it evall
candidates recommended by other sources. j2 Gledtal forth its policy with regard to the considematof any director candidates recommende:
stockholders in its Bylaws. See “Deadline for Sutimg Stockholder Proposals and Director Nominaifor the Next Annual Meetingbr more informatio
regarding the procedures for the consideratiomgfdirector candidates recommended by stockholders.

The Corporate Governance and Nominati@@mmittee held three formal meetings in 2009.
Executive Committe
The Executive Committee currently consists of Mes8resci, Schulhof and Ressler, who is the Chairaidzhe Committee. The Executive Commi

may take certain action permitted by law and j2h@lts Bylaws in the intervals between meetings of thie Board of Directors. Although the Execut
Committee held no formal meetings during 2009,Gbenmittee advised the Board of Directors on varisaees delegated to it throughout the year.
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Investor Relations Committt

The Investor Relations Committee currently consiftdVessrs. Ross and Rieley, who is the Chairmathef Committee. The Investor Relati
Committee is responsible for, among other thingsnitoring and assisting management with the stratéigection and overall status of j2 Gloaihvesto
relations and public relations programs and assetiactivities, including assistance with developmef global investor relations and public relat
strategies. The Investor Relations Committee heldonmal meetings in 2009, buttonducted regular informal meetings with senior agament regardi
material investor and public relations matters.

DIRECTOR COMPENSATION

Each director, except Richard S. Ressler, recawneannual retainer of $50,000. In addition to theual retainer, the Chairman of each of the A
Compensation, Corporate Governance and Nominatiddravestor Relations Committees receives $10,@0Gpnum. Mr. Ressler is separately compens
for his services as Chairman of the Board of Doectpursuant to a consulting agreement betweengBaband Orchard Capital, a company controlle
Mr. Ressler. Under this consulting arrangementctvinuns for consecutive simonth terms, Orchard Capital receives compensafi&23,000 per month. T
agreement is terminable by either party by writtetice delivered at least 30 days prior to commeresg of the next six-month term.

At the first scheduled Compensation Committee apdr8 of Directors meeting following each annual timgeof stockholders, each director s
receive (i) options to purchase shares of the Coagipa&ommon stock with a fair market value under BlackScholes model of $200,000 on the date of g
and (ii) restricted shares of the Company’s comstook with a fair market value under the Black Sehanodel of $200,000 on the date of grant.

The following table contains information with resp& the compensation of j2 Global’'s directorstfug fiscal year ended December 31, 2009.

Director Compensation Table

Change in
Pension Value
and
Nonqualified
Non-Equity Deferred
Fees Earned ol Option Incentive Plan  Compensation All Other
Paid in Cash Stock Awards Awards Compensation Earnings Compensation Total
Name () ($) @E ) @@ &) ® &) ()
Richard S. Ressl¢ $ 276,000 $ 199,99: $ 199,99: — — — % 675,98!
Douglas Y. Bect $ 60,00 $ 199,99: $ 199,99: — — — 8 459,98!
Robert J. Cresc $ 60,00 $ 199,99: $ 199,99: — — — % 459,98!
W. Brian Kretzme $ 50,00 $ 199,99 $ 199,99¢ — — — 3 449,98!
John F. Riele $ 60,00 $ 199,99 $ 199,99¢ — — % 60,00(®) $ 519,98!
Stephen Ros $ 50,00 $ 199,99 $ 199,99¢ — — — 3 449,98!
Michael P. Schulha $ 60,00( $ 199,99: $ 199,99: — — — % 459,98!
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(1) Payments to Mr. Ressler are made pursuant to aultmgs agreement between j2 Global and Orchard t@apa company controlled
Mr. Ressler. Se“Certain Transactior— Consulting Agreemer” for a more detailed description of this arrangemr

(2) These amounts represent the grant date fair valdertFASB ASC Topic No. 718, Compensation — Stooknfensation (“ASC 718"or restricter
stock awards and stock options granted in 2009, famcbption grants to nhoemployees, were also calculated in accordance WABB ASC Topi
No. 505, Equity. The ASC 718 value as of the goaté for stock awards and stock options is spreadthe number of months of service requirec
the grant to become ndoffeitable. There can be no assurance that the ABCamount will ever be realized. Assumptions usetthe calculation ¢
these amounts for awards granted in 2009 are iadlud Note 11, “Stock Options and Employee StockcRase Planto the audited financi
statements for the fiscal year ended December@®19 iicluded in j2 Glob’s Annual Report on Form -K filed with the SEC on February 23, 20:

(3) Each director had 21,783 outstanding restricteckshovards at fiscal year er

(4) The directors had the following outstanding stoqkians at fiscal year end: Mr. Ressler: 1,089,28R; Bech: 309,523; Mr. Cresci: 348,4!
Mr. Kretzmer: 72,459; Mr. Rieley: 67,903; Mr. Ro32,459; Mr. Schulhof: 67,90

(5) This amount represents consulting fees earned 08 28 public relations services. See “Certain Feations — Consulting Agreemenfst a more
detailed description of this arrangeme

EXECUTIVE OFFICERS
The following sets forth certain information regaglj2 Global's executive officers (ages are athefrecord date ):

Nehemia Zucker 53, became j2 Global's Chief Executive OfficerMiay 2008. From August 2005 to May 2008, Mr. Zuckers CoPresident ar
Chief Operating Officer. From April to August 2005, he served as Co-Pregjdam from May 2003 to August 2005, he served @sief Marketing Officel
From December 2000 to May 2003, Mr. Zucker sene@hief Marketing Officer and Chief Financial O#i¢ and from 1996 to December 2000, he serv
Chief Financial Officer. Prior to joining j2 Globad 1996, Mr. Zucker was Chief Operations Manadéviotorola’s EMBARC division, which packaged CNI
and ESPN for distribution to paging and wirelessvoeks. From 1980 to 1996, he held various posgtionfinance, operations and marketing at Motoroldne
United States and abroad.

R. Scott Turicchj 46, became President in May 2008. From June 2@6@FMay 2008, Mr. Turicchi was CBresident. From August 2005 until J
2007, he was Co-President and Chief Financial &ffiErom May 2003 to August 2005, Mr. Turicchi shas j2 Globa$ Chief Financial Officer, and frc
March 2000 through May 2003 he served as j2 GlsbiaKecutive Vice President, Corporate Developmigint. Turicchi served as a member of j2 Glokal’
Board of Directors from 1998 through 2000. From @98 2000, he was with Donaldson, Lufkin & JenreStecurities Corporatios’investment bankir
department, holding various positions, includingneiging Director. Mr. Turicchi is a member of theaBa of Directors of Greenhills Software, Inc., &ptely
held company that develops reghe operating systems. He is also a member oBtheed of Governors of Thomas Aquinas College, \@&irman of th
Council for Institutional Advancement for the Pdictll North American College and a Trustee of therJPaul 1l Cultural Center.

Jeffrey D. Adelman 43, has been j2 GlobalVice President, General Counsel and Secretacg sseptember 2000. Prior to joining j2 Global,
Adelman practiced corporate, securities and mereis
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acquisition law with the Detroit law firm of MilleicCanfield, Paddock & Stone, PLC. Mr. Adelman im@mber of the state bars of California and Michigde
also serves on the Board of Directors of PresbildiHgs, a developer and marketer of advanced ophtiagic technology.

Kathleen M. Griggs 55, was appointed as Chief Financial Officerdfjlobal effective June 1, 2007. From November 2004 joining j2 Global
she served as a financial consultant to variouspeomes. From July 2003 to November 2004, Ms. Grgggsed as Chief Financial Officer of SonicWallg.lre
publicly held Internet security system manufactuFgom March 2000 until July 2003, she was Exeeulfice President and Chief Financial Officer of Q,
Inc., a publicly held provider of enterprise resmuplanning software. Prior to 2000, Ms. Griggsvedras Chief Financial Officer for various compa
including Borland Software Corporation and Softb&datent Services.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL
OWNERS AND MANAGEMENT

Information Regarding Beneficial Ownership of Prindpal Stockholders

The following table contains information regarditige beneficial ownership of j2 Global common stdk the stockholders j2 Global knows
beneficially own more than five percent of j2 Glbkaputstanding shares of common stock. The percerddgwnership is calculated using the numb
outstanding shares on March 18, 2010.

Number of Shares Approximate

Name Beneficially Owned®) Percentage
FMR LLC

82 Devonshire Street

Boston, Massachusetts 021 6,735,60¢(2 14.91%
BlackRock Inc. (formerly Barclays Global Investdi8)

40 East 524 Street

New York, NY 1002z 3,992,58(M) 8.84%
William Blair & Company, L.L.C.

222 W. Adams

Chicago, lllinois 60601 2,248,1544 4.98%

(1) As of March 18, 2010, 45,179,955 shares of j2 Alebenmon stock were outstandir

(2) Based solely on information set forth inc&holders Schedule 13G/A filed with the SEC on February28,0. According to the Schedule 13C
FMR has sole voting power over 771,130 shares ateldispositive power over 6,735,609 shares of l[igb& common stock; Edward C. Johnsc
rd Chairman of FMR, has sole dispositive power @&;&B85,609 shares of j2 Global common stc

(3) Based solely based on information set fortktockholders Schedule 13G filed with the SEC on January 29028ccording to the Schedule 1:
BlackRock reported that it has sole voting and s@positive power over 3,992,580 shares of j2 @l@ommon stock

(4) Based solely on information set forth inc&tholders Schedule 13G/A filed with the SEC on Februar2®L0. According to the Schedule 13C
William Blair & Company reported that it has soleting and sole dispositive power over 2,248,154eshaf j2 Global common stoc
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Information Regarding Beneficial Ownership of Managment

The following table sets forth certain informatitimat has been provided to j2 Global with respecbeaeficial ownership of shares of j2 Glc

common stock as of March 18, 2010 by: (i) eachatiimeand nominee for director of j2 Global, (ii)cheof the named executive officers of j2 Global &iyall
directors and executive officers of j2 Global agaup:

Number of Shares Approximate

Name @) Beneficially Owned® Percentage
Richard S. Ressler 2,054,04:203) 4.44%
Douglas Y. Becl 373,5274 *
Robert J. Crest 341,059 *
W. Brian Kretzme! 51,659() *
John F. Riele 58,503(") *
Stephen Ros 50,659(8) *
Michael P. Schulha 49,9030 *
Nehemia Zucke 290,40810) *
R. Scott Turicch 982,28111) 2.14%
Jeffrey D. Adelmar 92,298(12) *
Kathleen M. Grigg: 111,415(3) *
All directors and executive officers

as a group (11 person 4,455,75414) 9.32%

* Less than 1%

@

@
©)

4)

®)

©)

)

®)

The address for all executive officers, dioes and director nominees is c/o j2 Global Comieations, Inc., 6922 Hollywood Blvd., Suite 500,9.0
Angeles, California 9002¢

As of March 18, 2010, 45,179,955 shares of j2 Alobenmon stock were outstandir

Consists of 1,009,161 shares of j2 Globatiwmn stock, including 21,783 shares of unvestetictssd stock, and options to acquire 1,044,881
shares of j2 Global common stock that are exert@salthin 60 days of the record date for the AnnUaleting.

Consists of 108,415 shares of j2 Global commorksiocluding 21,783 shares of unvested restrictedks owned by Douglas Y. Bech, 5,026 sh
of j2 Global common stock owned by the AYBech Trefs1984 and 5,026 shares of j2 Global common stwaked by the KEBech Trust of 1984,
and options to acquire 265,112 shares of j2 Globaimon stock that are exercisable within 60 dayth@fecord date for the Annual Meeting. Mr.
Bech is the trustee of the AYBech Trust of 1984 ahthe KEBech Trust of 1984 but has disclaimeddfieral ownership of any shares of j2 Global
common stock in which he has no pecuniary inte

Consists of 37,011 shares of j2 Global comistock, including 21,783 shares of unvested sttistock, and options to acquire 304,048 shdres o
j2 Global common stock that are exercisable wiGlrdays of the record date for the Annual Meet

Consists of 26,011 shares of j2 Global comstock, including 21,783 shares of unvested msttistock, and options to acquire 25,648 shargs of
Global common stock that are exercisable withird&@s of the record date for the Annual Meet

Consists of 35,011 shares of j2 Global comstock, including 21,783 shares of unvested msttistock, and options to acquire 23,492 shargs of
Global common stock that are exercisable withird&@s of the record date for the Annual Meet

Consists of 25,011 shares of j2 Global comstock, including 21,783 shares of unvested msttistock, and options to acquire 25,648 shargs of
Global common stock that are exercisable withird&gs of the record date for the Annual Meet
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(9) Consists of 26,411 shares of j2 Global comstock, including 21,783 shares of unvested astiistock, and options to acquire 23,492 sharg of
Global common stock that are exercisable withird&gs of the record date for the Annual Meet

(10) Consists of 181,408 shares of j2 Global mam stock, including 161,250 shares of unvestelicted stock, and options to acquire 109,000 share
of j2 Global common stock that are exercisable wi0 days of the record date for the Annual Meg!

(11) Consists of 261,481 shares of j2 Global mam stock, including 109,500 shares of unvestelicted stock, and options to acquire 720,800 share
of j2 Global common stock that are exercisable wi0 days of the record date for the Annual Meg!

(12) Consists of 56,098 shares of j2 Global camistock, including 46,950 shares of unvestediogstt stock, and options to acquire 36,200 shafrgs o
Global common stock that are exercisable withird&gs of the record date for the Annual Meet

(13) Consists of 66,815 shares of j2 Global camstock, including 61,200 shares of unvestediogstt stock, and options to acquire 44,600 sh&rgs o
Global common stock that are exercisable withird&gs of the record date for the Annual Meet

(14) Consists of 1,832,833 shares of j2 Globahmon stock, including 531,381 shares of unvesstticted stock, and options to acquire 2,622,921
shares of j2 Global common stock that are exer@satthin 60 days of the record date for the AnnMdaleting.

j2 Global is not aware of any arrangements, inclgdiny pledge by any person of j2 Globadecurities, the operation of which may at a syilse
date result in a change in control of j2 GlobalGbal is not aware of any material proceedings/ich any director, officer or affiliate of j2 Gbal, an
owner of record or beneficially of more than fiverpent of j2 Globak common stock or any associate to any such diteaficer, affiliate or stockholder is
party adverse to j2 Global or any of its subsidisior has a material interest adverse to j2 Globahy of its subsidiaries.

Section 16(a) Beneficial Ownership Reporting Compdince

Section 16(a) of the Securities Exchange Act 0f413% amended (the “Exchange Act”), requires j2b@l's officers (as defined in Rule 184f),
directors and persons who own more than 10% ofjstered class of j2 Global'equity securities to file reports of ownershig @hanges in ownership w
the SEC. Such persons are required by SEC regusatiofurnish j2 Global with copies of all Sectibé(a) forms they file. Based solely on j2 GloBakviev
of the copies of such forms received by j2 Globad avritten representations from certain reportiegspns that they have complied with the relevdmg
requirements, j2 Global believes that all filingjuerements applicable to j2 Globslbfficers, directors and 10% stockholders were pdiwd with during th
fiscal year ended December 31, 2009, except thatKkvitzmer did not file a Form 4 reporting the éolling purchases of j2 Global common stock |
September 3, 2009: (i) the purchase of 430 shafrg® Global common stock made on August 20, 2G04 (ii) the purchase of 570 shares of j2 Gl
common stock made on August 25, 2009.

16




EXECUTIVE COMPENSATION
Compensation Discussion and Analysis
General
The Compensation Committee of j2 Global’'s Boar@®wéctors:
« administers j2 Global’'s compensation programs uidiclg its stock-based compensation plans;
« recommends to the Board of Directors, for apprawyah majority of independent directors, the compéns to be paid to j2 Global’s executives;
« recommends to the Board of Directors changes @lgbal’'s compensation policies and benefits progreand
« otherwise seeks to ensure that j2 Global's compgemsphilosophy is consistent with j2 Global's bagerests and is properly implemented.

The Compensation Committee currently is compridettiree nonemployee directors whom the Board of Directorsdetermined are independent
purposes of Nasdaq Marketplace Rule 5605.

Compensation Philosophy and Objectives

j2 Global’s executive compensation program is desigto attract, retain and motivate j2 Globakecutive officers in a manner that is tied diyeto
achievement of j2 Global’s overall operating amdficial goals, and thereby increase j2 GlabaVerall equity value. The Compensation Commitésgews j:
Global's compensation strategy annually. As parth@d process, the Compensation Committee consigkether j2 Globak current compensation progre
should be modified and whether new programs or efesof compensation should be introduced in otddyetter meet j2 Globa' overall compensati
objectives.

Compensation for j2 Globa’executives, including for 2009, consists of salparticipation in an executive bonus programglstoption grants ar
restricted stock awards. j2 Global's Compensatiom@ittee has not adopted any formal policy foradling compensation between long-term and steont-
between cash and non-cash or among differentsfafrmon-cash compensation. Rathédre tCompensation Committee helps the Board of Dire@ssess pi
performance and anticipated future contributiorath executive officer and recommends to the Bo&Rirectors, for approval by a majority of indepplem
directors, the total amount and mix of each elenséoebmpensation.

In making such recommendations, the Compensatiomn@ittee also considers the market compensationnofasly-situated executives at otl
companies, as reflected in thipdwty compensation surveys, which it purchases fiiome to time. j2 Global most recently purchasedhsa compensatic
survey in 2008 (the “Compensation Survey”) in carimen with the Compensation Committee’etention of an outside compensation expert ¥eeve all
aspects of j2 Globad’ compensation program and to make recommendafibesCompensation Survey information included camspéon data by job functi
for the following twenty companies: Blackboard, @bed, comScore, Concur, Dealertrack, Dice Holdimjgjtal River, Equinix, Kenexa, NeuStar, Omnitt
Premiere Global Services, RealNetworks, RightNoki|s®ft, Taleo, TechTarget, Ultimate Software, M@Click and Websense, each of which was consi
similar to j2 Global in terms of revenues, numbeemployees, market capitalization and other factbor each of these peer companies, the compemnsktii
was compiled using proprietary third-party survaps publicly disclosed documents and provide
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information regarding each executive’s salary, el as other short- and long-term compensatioduding cash bonuses and equity incentive compensati

The Chief Executive Officer and the President, all as the Chairman of the Board of Directors, ipgrate actively in this process, with the Cl
Executive Officer and the President being primamdgponsible for establishing compensation paybi®nexecutive officers. In setting compensation for
given year, the Compensation Committee generallgsdoot consider the amount of compensation frorar greriods or amounts realizable from p
compensation.

j2 Global's compensation objective is to link compensatioadistinuous improvements in corporate performamzkiacrease in stockholder value
Global’s executive compensation program goals oieline following:

« to establish pay levels that attract, retain andivate highly qualified executive officers, whilemsidering the overall market competitivenes:
such executive talent and balancing the relatignsbtween total stockholder return and direct carspgon;

« to align executive officer remuneration with théeiests of the stockholders;
« to recognize superior individual performance;

« to balance base and incentive compensation to @ngsit j2 Global's annual and longerm business objectives and strategies and ergtine
fulfillment of those objectives and strategies thgh executive officer performance; &

« to provide compensation opportunities based onl@b&'s performance.

Compensation Components
Executive compensation consists of the followirenednts:

Salary. Base salary is the fixed portion of executive pag is set to reward individualsurrent contributions to j2 Global and compenshgant fol
their expected day-tday performance. Base salaries are evaluated dyiioabll executive officers. In determining apprate salary levels for the execut
officers to recommend to the Board of Directors fizr approval, the Compensation Committee consjdansong other factors, the officer'scope ¢
responsibility, prior experience and past perforogarand data on prevailing compensation levelelievant markets for executive talent. The Compémm
Committee generally targets executive salariesr dtetow the median percentile for comparable pms#tiat comparable companies based upon gart-
compensation survey information, including the Cenmgation Survey. The Compensation Committee coasdutiannual review of executive salaries, te
into account compensation survey information tghatsure that executive salaries remain in linda wie Compensation Committeetarget range and
Global’'s and each individua'performance. In addition to the survey informatithe Compensation Committee considers variousr ddttors. For examp
the Compensation Committee did not recommend eixecatficer base salary increases in 2009 duedautitertain state of the economy.

Bonus. j2 Global has established an executive bonusramdor awarding bonuses to j2 GlolsaBenior executives, including the named exec
officers. Bonus guidelines under the program atabéished each year and are designed to encourageward senior management for (a) attaining caomyppa
wide financial goals, (b) improving the financialdaoperational health of j2 Global, and (c) meetingxceeding individually defined goals and ohjext foi
each executive. The program provides guidelineg aslto payment of bonuses to executive progranicfemts and is nobinding and does not create .
contract right between j2 Global and the partictpan
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The process for determining bonuses under thisranogoegins with development of corporate finantdagets. In addition, individual goals ¢
objectives are set for each program participanepixthe Chief Executive Officer and the Presideritp bear ultimate responsibility for achievementta
corporate financial targets and the budget. Mr.Id@@’s individual goals and objectives included thedwaihg: improvement in effectiveness and oversig
litigation and other adversarial matters, cost ammhent, effective oversight regarding regulatorgtters and implementing enhancements to doct
retention procedures. Ms. Griggsdividual goals and objectives included the foliogi evaluate and implement process automatiomkjcee costs, expa
billing and collections capabilities, evaluate istraent alternatives and expand and streamline dareesd international finance capabilities. Theafigia
objectives are generally in alignment with j2 Gliddudget for the year, which budget is used dsmsis for j2 Globak public disclosures regarding
expected annual financial performance. The indiaidyoals and objectives are designed to help jb&lachieve its financial goals. The corporaterfaial
objectives and all individual goals and objectiaes recommended by the Compensation Committeepfmosal by the Board of Directors and approved
majority of independent directors.

Under the program for 2009, j2 Global establisheth@nus pool”’based upon an aggregate of specified percentagbasef salary of all eligik
executives, ranging from 25% to 75%. For the CBbeécutive Officer, the “target” bonus percentage w&% of his base salary. For the President, drgét”
bonus percentage was 50% of his base salary. EoYitte President, General Counsel and Secretanfanihe Chief Financial Officer the “targebonu
percentage was 35% of each of their respective balsgies. These percentages were determined losséte named executive officenglative level o
responsibility, size and complexity of the job, asntributions to j2 Global's performance and evtpd contributions to j2 Globalfuture success based on
executive's articulated goals and objectives, al agethe market compensation of similarly-situaee@cutives at other companies as reflected inl-{berty
compensation surveys. However, the Compensationn@ttee retains the discretion to award bonus peacgs higher or lower than these targets baseide
overall plan funding level and the Committee’s sclive assessment of each individsasichievement of his or her individual goals angedives, a
applicable.

The bonus program provided that the bonus pool avbel “funded”only if j2 Global achieved at least 95% of the betdgl fiscal 2009 operati
income, net income and earnings per fully dilutedre ($108.4 million, 77.8 million and $1.71 peash respectively), exclusive of any benefit toneags
from prior periods, non-cash compensation expenssupnt to FAS 123(R) and acquisitions by agreemithtthe Compensation Committee (tHEhfeshol
Earnings Targets”Even if the Threshold Earnings Targets were acliiethee pool would be funded only if they were aghitin a manner consistent witt
Global achieving other specified financial targesfsecifically, revenue of $241.2 million, assumiPgS 123(R) expense of approximately $0.12 to $@é
diluted share and a tax rate of approximately 30{% “Other Corporate Objectives’Notwithstanding the achievement of the programedat the
Compensation Committee retained discretion to emmeor decrease the funding of the bonus pool baséattors it deemed appropriate.

Under the 2009 bonus program, if the Threshold iBgeTargets were achieved in a manner consistighttiae Other Corporate Objectives, the bc
pool would be funded based upon the operating ikcportion of the Threshold Earnings Targets (thpeéfating Income Targets”)f the Operating Incon
Targets were achieved in a manner consistent wélOther Corporate Objectives, the bonus pool wbeldunded at 100%. If less than 95% of the Opeg
Income Targets were achieved, the bonus pool wbaldot funded at all. If more than 105% of the @fieg Income Targets were achieved in a me
consistent with the Other Corporate Objectives bitveus pool could be funded up to 150% of the tgogel amount. If at least 95% but not more thah%®i
the Operating Income Targets were achieved thedpaal could be funded at between 50% and 150%eofarget pool amount, or
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between $584,248 and $1,752,743, depending orcthelgercentage of the Operating Income Targédteaed.

Once the bonus pool was funded, individual bonwea® to be established by evaluating each execatiedative contribution to the success ¢
Global as a whole, as well as his or her succesmenting his or her individual objectives. Indivédbonus amounts were to be recommended b
Compensation Committee for approval by the BoarDioéctors and approved by a majority of independinectors.

In 2010, the Compensation Committee recommendedgdproval by the Board of Directors, and the insejemt members of the Board of Direc
approved: (a) funding the pool established under2®09 executive bonus program at the 150% levadapon the program formula and (b) awarding
following bonuses from such pool to the named etreewfficers: Nehemia Zucker — $516,375; R. Sdafticchi — $ 281,250; Jeffrey D. Adelman 328,000
Kathleen M. Griggs — #45,000. The bonus levels for Messrs. Zucker andc@hi were based on the overall financial perfonce of j2 Global for 200
including the level of operating income. The bofexels for Mr. Adelman and Ms. Griggs were basedhenoverall financial results of the Company fo0¢
as well as an assessment that each of them hafleshtheir individual goals and objectives at ghhlievel.

j2 Global does not have any policy regarding thiestthent or recovery of awards under the bonusrarogn the event that the relevant performi
measures are later restated or adjusted.

StockBased CompensationStockbased compensation awards, including stock optimrstricted stock, stock appreciation rights, retstd stocl
units and performance shares, are designed to thiggimterests of executives and employees withahgterm interests of the stockholders. j2 Global apes
stockbased compensation awards subject to vesting petidetain executives and employees and encowwgjained contributions. To date, j2 Global
only awarded stockased compensation in the form of stock optionsrastticted stock because it believes that theses@f compensation are most likel
retain and incentivize the employees to improveldiolder value. j2 Global does not follow a praetaf making annual stodkased compensation awa
Rather, it has historically made these awards etleBe to five years based upon individual perfarogaand the amount of previously approved awaral
have not yet vested. j2 Global also sometimes aggrawards in connection with promotions or sigaffit increases in responsibility of executive @ffec Ir
general, the Compensation Committee determinesafipgopriate size of stodkased compensation awards by evaluating the relatnportance of tt
contributions of each executive and the expectaddwalue of each award over the vesting peritee Compensation Committee also takes into accoam
time to time information provided by third-partyrapensation surveys, including the CompensationeSuhat provide market compensation data of sityia
situated executives at similar companies. Thiscgse is designed to achieve the proper balanceebetincentivizing and retaining the services of
executive officers and other key employees, whiatiouing to preserve stockholder value. In stigkithis balance, the Compensation Committee
determined to issue stock options with a vestimippeof five years, with a pro rata portion vestioig each anniversary of the grant date. The exeprise o
options is the closing market price on the datgraht. The Compensation Committee has determinedttthe typical vesting period of restricted staulard:
at five years, vesting on the following graduatelesiule on each anniversary of the date of aw&% dn the first anniversary, 15% on the secondvensary
20% on the third anniversary, 25% on the fourthizemsary and 30% on the fifth anniversary.
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In 2009, the following stock-based compensationrd&avere made to the named executive officers stifijghese typical vesting schedules:

Nehemia Zucker 155,000 stock optior
155,000 restricted shar

R. Scott Turicchi 100,000 stock optior
100,000 restricted shar

Jeffrey D. Adelman 43,000 stock option
43,000 restricted shar

Kathleen M. Griggs 43,000 stock option
43,000 restricted shar

Employee Stock Purchase Plaj2 Global offers all of its employees, includijgGlobal’'s executive officers, the opportunitypgarchase j2 Globa’
common stock through a tax-qualified employee stmaichase plan (“ESPP"Under the ESPP, eligible employees can withholdoup5% of their earning
up to certain maximums, to be used to purchaseeshafr j2 Global's common stock at certain ptiefined dates. The price of j2 Global common ¢
purchased under the ESPP for the offering peri@égjuial to 95% of its fair value at the end ofdffering period.

Other Compensationj2 Global's executive officers are entitled tartapate in j2 Globak health, vision, dental, life and disability insoce plan:
and j2 Global's tax-qualified 401(k) plan, to themse extent that j2 Global'other employees are entitled to participate.id®pants in the 401(k) plan ¢
eligible for up to a $500 annual company match,ciwhiests over a thrgeear period. In addition, j2 Global pays a highertipn of employer contributiol
toward premiums for executives to participate i tiealth, vision and dental plans.

Change in Control and Severance Arrangemetj®sGlobal has not provided change of control evesance arrangements to any of j2 Glabal’
executive officers, except Mr. Zucker. Mr. Zuckexrshan employment agreement which has no specé#iea &and is terminable at will by either party,
provides for severance payments equal to six mbmsdiary in the event of a termination by j2 Globeithout cause. Under Mr. Zucksremploymer
agreement, “causehieans (i) any act or failure to act, done or ordittebad faith, (ii) persistent unavailability feervice, habitual neglect, material miscon
(after notice and a reasonable opportunity to carejishonesty, or (iii) conviction of a felony (& than ordinary traffic violations or similar rinoffenses
If Mr. Zucker had been terminated without causéecember 31, 2009, he would have been entitleddeive $229,500.

In addition, in the event of a change of controj®fslobal, each option granted under the Seconérdad and Restated 1997 Stock Option Pl
the 2007 Stock Plan will become immediately exatuls in full and all outstanding restrictions omleahare of restricted stock shall immediately decele
in full unless the Board of Directors determineatttihe holder has been offered substantially idahtieplacement options or replacement sharesstrifiaiec
stock, as the case may be, and a comparable poaitibe acquiring company.

Summary
After its review of all existing programs, considéon of current market and competitive conditioasd alignment with j2 Globa’ overal

compensation objectives and philosophy, the ConggemsCommittee believes that the total compensgirogram for j2 Globa$ executive officers is focus
on increasing value for stockholders and enhan@iiglobal’s performance. The

21




Compensation Committee currently believes thahoaigh it does not target a specific percentageeagyhincentive compensation, a significant portad
compensation of executive officers is properly tiedstock appreciation or stockholder value throstgitkbased compensation awards and annual ince
bonus measures. j2 GlobalCompensation Committee believes that its exeewtdbmpensation levels are competitive with the camsption programs offer
by other corporations with which it competes foeextive talent.

Notwithstanding anything to the contrary set foithany of j2 Globé's filings under the Securities Act of 1933, as adeal (the “Securities Act”)pr the
Exchange Act, that might incorporate future filinggluding this proxy statement, in whole or intpghe following Compensation Committee Reportlsiat
be deemed to be “Soliciting Material,” is not deairi@iled” with the SEC and shall not be incorporated by reffiee into any filings under the Securities A«
Exchange Act whether made before or after the ateof and irrespective of any general incorporatianguage in such filing:

COMPENSATION COMMITTEE REPORT
Management of j2 Global has prepared the Compemsdiiscussion and Analysis as required by Item HP&{ Regulation 3¢, and the

Compensation Committee of the Board of Directors reviewed and discussed it with management. Basdtiis review and discussion, the Compens
Committee recommended to the Board of Directors tia Compensation Discussion and Analysis be deduin the proxy statement for j2 Glos=aP01(
Annual Meeting of Stockholders.

Submitted by the Compensation Committee of the @o&Directors

Michael P. Schulhof, Chairme

Douglas Y. Bect

Robert J. Cresc

COMPENSATION RISK

The Compensation Committee has reviewed the Congpamynpensation policies and practices for all epeés, including executive and nerecutive
officers, and determined that j2 Glolsmaltompensation programs do not give rise to rigasonably likely to have a material adverse effacttthe
Company. The Committee noted several design feainifrj2 Globak cash and equity incentive programs for all exeeudfficers in particular that reduce

likelihood of excessive risk-taking and insteadamage behaviors that support sustainable valugiore

« The program design provides a balanced mix of @ash equity, annual and longerm incentives, and performance metrics (reve
earnings, and total shareholder retu

« There is a significant weighting towards long-teénoentive compensation that discourages short-teskrtaking.
« Goals are appropriately set to avoid targets thagt achieved, result in a large percentage édsompensation.

« Maximum funding level of the executive bonus praogiia capped at 150 percent of target.
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION
The Compensation Committee currently consists addvie Bech, Cresci and Schulhof. j2 Global hasterlbcking relationships or other transact
involving any of its Compensation Committee membbet are required to be reported pursuant to egiple SEC rules. No member of the Compens
Committee has ever been an officer or employeg Gfipbal.

Summary Compensation Table

The table below summarizes the total compensatiomeel by each of the named executive officers 6¥20008 and 2009.

Change in
Pension
Value and
Nonqualified
Non-Equity Deferred
Stock Option Incentive Plan Compensatior All Other
Name and Principal Salary Bonus Awards Awards Compensatior Earnings Compensatior Total
Position Year ($) ($) ($)(1) ($)(1) ($)(2) () ($) ($)
Nehemia Zucke 2007 $ 402,78¢ - $ 162,25( $ 319,98¢ $ 232,84¢ - $ 67,39¢ $1,185,27!
Chief Executive 2008 $ 442,00( - - - $ 329,61( - $ 11,84. $ 783,45:
Officer 2009 $ 459,00( - $2664,45 $ 1,470,951 $ 516,37! - $ 272,52° $5,383,30:
Scott Turicchi 2007 $ 349,61¢ - $ 129.80( $ 255,99. $ 165,65 - $ 205,68: $1,106,74!
Presiden 2008 $ 377,88 - - - $ 187,05( - $ 104,18( $ 669,11!
2009 $ 375,00( - $1,719,000 $ 949,00 $ 281,25( - $ 13,72¢ $3,337,97!
Jeffrey D. Adelmar 2007 $ 221,15 - $ 9735 $ 191,98. $ 71,45¢ - $ 15,55¢ $ 597,50:
Vice President 2008 $ 260,00¢ - - - $ 77,90¢ - $ 11,84: $ 349,75(
General Counst 2009 $ 270,00¢ - $ 739,17 $ 408,07 $ 128,00( - $ 243,53. $1,788,77.
& Secretary
Kathleen M. Grigg: 2007 $ 146,15¢ - $1,005300 $2,09599 $ 51,04 - $ 1,552 $3,300,041
Chief Financia 2008 $ 260,00( - - - $ 77,90¢ - $ 6,082 $ 343,99
Officer 2009 $ 270,00( - $ 739,17 $ 408,07 $ 145,00 - $ 7,14C $1,569,38!

(1) These amounts represent the grant date fair vaidertASC 718 for restricted stock awards and stgtlons granted in 2009. The ASC 718 value i
the grant date for stock awards and stock optisrspiead over the number of months of service reddor the grant to become némfeitable. Ther
can be no assurance that the ASC 718 amount vell le& realized. Assumptions used in the calculaifathese amounts for awards granted in 200
included in Note 11, “Stock Options and EmployeecgtPurchase Plartd the audited financial statements for the figesr ended December 31, 2
included in j2 Globé's Annual Report on Form -K filed with the SEC on February 23, 20:

(2) Amounts reported in this column represent compé@nsa&arned in the year in which they were repoated were paid in the following fiscal ye.
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All Other Compensation

The following table and related footnotes descelaeh component of the column entitled “All Othem@eensation” in the Summary Compensation

Table.
Company
Perquisites Contributions Change
and Other to Retirement  Severance in Control
Personal Tax Insurance and Payments/ Payments,
Benefits  Reimbursement: Premiums 401(k) Plans Accruals ®  Accruals Total
Name Year $) $) $) (&) $) $) Other (&)
Nehemia 2007 - - $ 10,001 $ 50C - - $ 56880 $ 67,39¢
Zucker 2008 - - $ 11,342 $ 50C - - - $ 11,84
2009 - - $ 13,22¢9 $ 50C - - $ 258,791 $ 272,52
R. Scott 2007 - - $ 10,001® $ 50C - - $ 1951649 $ 205,68:
Turicchi 2008 - - $ 11,34 $ 50C - - $ 92,3319 $ 104,18(
2009 - - $ 1322 $ 50C - - - $ 13,72
Jeffrey D. 2007 - - $ 9,303 $ 50C - - $ 57529 $  15,55¢
Adelman 2008 - - $ 11340 % 50C - - - $ 11,84
2009 - - $ 1322 $ 50C - - $ 229,801 $ 243,53.
Kathleen M. 2007 - - $ 1,55:4) - - - - $ 1,552
Griggs 2008 - - $ 5,5825) $ 50C - - - 8 6,082
2009 - - $ 6,64(" $ 50C - - - 8 7,14(

(1) Consists of $9,976 in medical, dental and visicsuiance premium contributions and $41 in life iasge premium contributions for $15,000 in
insurance benefit:

(2) Consists of $11,300 in medical, dental and visissurance premium contributions and $41 in life imege premium contributions for $15,000 in
insurance benefit:

(3) Consists of $9,263 in medical, dental and visissuiance premium contributions and $41 in life iaswe premium contributions for $15,000 in
insurance benefit:

(4) Consists of $1,539 in medical, dental and visissuiance premium contributions and $13 in life iaswe premium contributions for $15,000 in
insurance benefit:

(5) Consists of $5,541 in medical, dental and visicsuiance premium contributions and $41 in life iasge premium contributions for $15,000 in
insurance benefit:

(6) Consists of $13,190.20 in medical, dental and wigisurance premium contributions and $38.40 m iliisurance premium contributions for $15,0C
life insurance benefit:

(7) Consists of $6,601.66 in medical, dental and visigurance premium contributions and $38.40 iniliurance premium contributions for $15,00
life insurance benefit:

(8) Mr. Zucker has a severance agreement witBlgbal pursuant to which he is entitled to recese@erance payments equal to six monsadary in th
event of a termination by j2 Global without cat

(9) In order to avoid potential taxation undec®n 409A of the Internal Revenue Code of 1986amended (the “Internal Revenue Codei)Decembe
2006, j2 Global offered each named executive affegel director the option to increase the exenpigee of certain of their stock options. This payn
represents compensation for the decreased valhe gbrtion of such options that vested during 2@3ulting from the increase in exercise pr

(10) In order to avoid potential taxation under Secd@A of the Internal Revenue Code, in December 2[l06lobal offered each named executive ofi

and director the option to increase the exercig mf certain of their stock options. This paymesgresents compensation for the decreased valine
portion of such options that vested during 2008ltesy from such increase in exercise pri

24




(11) Represents reimbursement for taxes owed underoBet®OA of the Internal Revenue Code, grossed ufefteral and state income tax

Grants of Plan-Based Awards Table

All Other
Stock All Other
Awards: Option Grant
Number Awards: Date Fair
of Number of Exercise ol Value of
Shares o0 Securities Base Price Stock and
Estimated Future Payouts Stock or Underlying of Option  Option
Grant Under Non- Estimated Future Payouts Under Units Options Awards  Awards
Name Date@  Equity Incentive Plan Awards Equity Incentive Plan Awards (#) (#) ($/Sh) $)
Threshold Target Maximum Threshold  Target  Maximum
(0] (0] ® #) #) #)
Nehemia Zucke 3/5/200¢ - - - - - - 155,00@ 155,001 $ 17.1¢ $4,135,40!
R. Scott Turicch  3/5/200¢ - - - - - - 100,00 100,00 $ 17.1¢ $2,668,00!
Jeffrey D. Adelmar 3/5/200¢ - - - - - - 43,00 43,00 $ 17.1¢ $1,147,24
Kathleen M. Grigg: 3/5/200¢ - - - - - - 43,00 43,003 $ 17.1¢ $1,147,24

(1) Cash bonuses are disclosed in the Summary Compmn3atble above. We believe a tabular disclosureash bonuses would not be helpful t
investor's understanding of j2 Globslcompensation practices because bonuses are dy@ntiee discretion of the Compensation Committy

accordance with the methodology outlined ur*Compensation Discussion and Analy- Bonu<” above.

(2) The option vests and becomes exercisable in fivalennual installments on each anniversary ofthet date, beginning on March 5, 20

(3) This restricted stock award vests on the followiegting schedule: 10% on March 5, 2010, 15% on M&r2011, 20% on March 5, 2012, 25%

March 5, 2013 and 30% on March 5, 20
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Outstanding Equity Awards at Fiscal Year-End

The following table provides information on the diolgs of stock options and restricted stock byrtamed executive officers at December 31, 2009.

Option Awards

Stock Awards

Equity
Incentive
Equity Equity Incentive Plan Awards:
Incentive Plan Awards: Market or
Plan Awards: Market Number of  Payout Value
Number of Number of Value of Unearned of Unearned
Number of Number of Securities Shares or Shares or  Shares, Units Shares, Units
Securities Securities Underlying Units of Units of or Other or Other
Underlying Underlying Unexercised Option Stock That  Stock That Rights That Rights That
Unexercisec Unexercised Unearned Exercise Option Have Not Have Not Have Not Have Not
Options Options Options Price Expiration Vested Vested® Vested Vested
Name #) #) (#) ($) Date #) ($) (#) (%)
Exercisable Unexercisable
Nehemia Zucke 72,00( 36,00( - $ 18.77  8/31/201t 176,75(19 $ 3,596,86. -
6,00( 9,00( - % 32.4¢ 8/3/2017 - - -
0 155,00( - % 17.1¢ 3/5/2019 - - -
R. Scott Turicch 320,00( - - % 2.07 7/12/201C 119,50(11) $2,431,82! -
37,50( - - % 0.94 12/28/2011 - - - -
12,50( - - % 1.17 12/28/2011 - - - -
8,00( - - % 3.5 6/25/2012 - - - -
8,00( - - % 4.47 6/25/2012 - - - -
44,50( - - % 6.8¢ 5/8/2013 - - - -
133,50( - - % 8.9t 5/8/2013 - - - -
132,00( 33,00( - % 18.77  8/31/201t - - - -
4,80( 7,20( - % 32.4¢ 8/3/2017 - - - -
- 100,00( - % 17.1¢ 3/5/2019 - - - -
Jeffrey D. Adelma 24,00( 12,00( - $ 18.77  8/31/201t 51,25(12) $1,042,93: - -
3,60( 5,40( - % 32.4¢ 8/3/2017 - - - -
- 43,00( - % 17.1¢ 3/5/2019 - - - -
Kathleen M. Grigg 36,00( 54,00( - % 33.51 6/15/2017 65,50((13) $1,332,92! - -
- 43,00( - % 17.1¢ 3/5/2019 - - - -

(1) The market value is determined by multiplying therier of shares by $20.35, the closing tradingepoicj2 Global common stock on the Nas
Global Market on December 31, 2009, the last tdiay of the fiscal yea

(2) The option was granted on August 31, 2005. Theooptests and becomes exercisable in five equaladmmstallments. The first installment ves
on August 31, 2006. The option will become fullysterl on August 31, 201

(3) The option was granted on August 3, 2007. The aptests and becomes exercisable in five equal &mmstallments. The first installment ves
on August 3, 2008. The option will become fully tegson August 3, 201:

(4) The option was granted on March 5, 2009. The opt&sis and becomes exercisable in five equal annsi@liments. The first installment will v
on March 5, 2010. The option will become fully \esbn March 5, 201«

(5) The option was granted on July 12, 2000. The opté&sted and became exercisable in four equal afmstallments. The option fully vested on .

12, 2004
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(6)

)

®

(©)

(10)

(11)

(12)

(13)

The option was granted on December 28, 2001. Thieropested and became exercisable in four equalarinstallments. The option fully ves
on December 28, 200

The option was granted on June 25, 2002. The opfipears on two lines with two separate exercimepbecause, in December 2006, the exe
price for the norgualified portion of the option was increased idesrto avoid potential taxation under Section 4@Ahe Internal Revenue Co
The option vested and became exercisable in fouslennual installments. The option fully vestedlane 25, 200¢

The option was granted on May 8, 2003. The optjgpears on two lines with two separate exerciseeprizecause, in December 2006, the exe
price for a portion of the option was increasedider to avoid potential taxation under SectionA@9 the Internal Revenue Code. The op
vested and became exercisable in four equal ammetallments. The option fully vested on May 8, 2

The option was granted on June 15, 2007. The optsts and becomes exercisable in five equal annst@liments. The first installment vestec
June 15, 2008. The option will become fully vestadlune 15, 201:

Consists of the following restricted stock awarfts: 60,000 restricted shares of j2 Global commarksgranted on August 31, 2005 with
following vesting schedule: 10% on August 31, 2006% on August 31, 2007, 20% on August 31, 20085 25 August 31, 2009 and 30%
August 31, 2010; (b) 5,000 restricted shares dBf@bal common stock granted on August 3, 2007 with following vesting schedule: 10%
August 3, 2008, 15% on August 3, 2009, 20% on Au@u2010, 25% on August 3, 2011 and 30% on Augu&012; and (c) 155,000 restric
shares of j2 Global common stock granted on Marc®0B9 with the following vesting schedule: 10%March 5, 2010, 15% on March 5, 20
20% on March 5, 2012, 25% on March 5, 2013 and 8@%farch 5, 2014

Consists of the following restricted stock awart®: 55,000 restricted shares of j2 Global commartksigranted on August 31, 2005 with
following vesting schedule: 10% on August 31, 2008% on August 31, 2007, 20% on August 31, 2008 2/ August 31, 2009 and 30%
August 31, 2010; (b) 4,000 restricted shares dBl@bal common stock granted on August 3, 2007 with following vesting schedule: 10%
August 3, 2008, 15% on August 3, 2009, 20% on Au@u2010, 25% on August 3, 2011 and 30% on Augu&012; and (c) 100,000 restric
shares of j2 Global common stock granted on Marck0B9 with the following vesting schedule: 10%March 5, 2010, 15% on March 5, 20
20% on March 5, 2012, 25% on March 5, 2013 and 8@%larch 5, 2014

Consists of the following restricted stock awarfts: 20,000 restricted shares of j2 Global commarksgranted on August 31, 2005 with
following vesting schedule: 10% on August 31, 20068% on August 31, 2007, 20% on August 31, 20085 25 August 31, 2009 and 30%
August 31, 2010; (b) 3,000 restricted shares dBf@bal common stock granted on August 3, 2007 with following vesting schedule: 10%
August 3, 2008, 15% on August 3, 2009, 20% on Au@uf010, 25% on August 3, 2011 and 30% on Au8uf012; and (c) 43,000 restric
shares of j2 Global common stock granted on Marc®0B9 with the following vesting schedule: 10%March 5, 2010, 15% on March 5, 20
20% on March 5, 2012, 25% on March 5, 2013 and 8@%farch 5, 2014

Consists of the following restricted stock awai@$:30,000 restricted shares of j2 Global commonksgranted on June 15, 2007 with the follov
vesting schedule: 10% on June 15, 2008, 15% on 502009, 20% on June 15, 2010, 25% on June 13, &0d 30% on August 3, 2012; and
43,000 restricted shares of j2 Global common stpekted on March 5, 2009 with the following vestsahedule: 10% on March 5, 2010, 15%
March 5, 2011, 20% on March 5, 2012, 25% on Marck03.3 and 30% on March 5, 20:
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Option Exercises and Stock Vested

The following table sets forth certain informatiaith respect to stock options exercised and vestedk awards by j2 Global'executive officel

during the fiscal year ended December 31, 2009.

Option Awards Stock Awards
Number of Shares Value Realized Number of Shares Value Realized
Acquired on Exercise on Exercise Acquired on Vestinc on Vesting

Name #) ($) #) (6]

Nehemia Zucke — — 15,75( $ 338,51
R. Scott Turicch — — 14,35( $ 308,20¢
Jeffrey D. Adelmar — — 5,45( $ 117,62¢
Kathleen M. Grigg: — — 4500 % 102,96(

Equity Compensation Plan Information

The following table provides information as of Deder 31, 2009 regarding shares outstanding andbblaifor issuance under j2 Glokmkxisting

stock option plans:

Number of Securities
Remaining Available for

Number of Securities Weighted-Average Future Issuance Under
to be Issued Upon Exercise Price of Equity Compensation
Exercise of Outstanding Plans (Excluding
Outstanding Options, Options, Warrants Securities Reflected in
Warrants and Rights and Rights Column (a))
Plan Category (@) (b) (c)
Equity compensation plans approved by security] 4,480,591 $13.17 4,203,6372
holders(®)
Equity compensation plans not approved by secyrity — — —
holders T

(1) These plans consist of the Second Amended andtBe<t@97 Stock Option Plan, the 2007 Stock Plantla@@001 Employee Stock Purchase F

(2) Ofthese, as of December 31, 2009, 2,542,110 shamegined available for grant under the 2007 SRlek and 1,661,527 shares remained ava
for grant under the 2001 Employee Stock Purchaar.Alhe Second Amended and Restated 1997 StockrOptan terminated on October
2007, and no additional shares were availablefantgunder that plan after the termination d

Second Amended and Restated 1997 Stock Option Plan

j2 Global’'s 1997 Stock Option Plan was adopted by the BoBRirectors and approved by the stockholders in &oker 1997 and was subseque
twice amended and restated (as amended and regtaed 997 Plan”). A total of 12 million shares j@f Global's common stock were reserved for issu
under the 1997 Plan. On October 24, 2007, upoadigtion of the j2 Global Communications, Inc. 2@@ck Plan by j2 Globa’ stockholders, the 1997 P

was terminated and no additional options or shafresstricted stock are available for grant untier1997 Plan. As of December 31, 2009,
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3,325,390 options and 171,608hares of restricted stock were outstanding uride 997 Plan, all of which continue to be govermgthe 1997 Plan. The
1997 Plan is administered by the Compensation Ctteenof j2 Global’s Board of Directors.

The 1997 Plan provided for grants to employeesudtieg officers and employee directors, of “incgatstock optionsWithin the meaning of Secti
422 of the Internal Revenue Code and for granteamfstatutory stock options and restricted stock awaodesmployees, including officers and emplc
directors, and consultants, who may be non-empldireetors.

Options generally have a term of 10 years. Fomogtigranted in 1999 and prior years, timed of the options vested equally over three gear eac
anniversary of the grant date. For options graraier 1999 but before August 2005, angarter of the options vested equally over fourryemn eac
anniversary of the grant date. For options gradi@ihg or after August 2005, orfiéth of the options vest equally over five years @ach anniversary of t
grant date.

The option exercise price may not be less tharhitieer of the par value or 100% of the fair mankaiue of j2 Globak common stock on the gr.
date. However, non-statutory options may be graategkercise prices of not less than the highén@par value or 85% of the fair market value o&jdbal’s
common stock on the grant date. In the case ofi@@ntive stock option granted to a person whoetithe of the grant owns stock representing maza 0%
of the total combined voting power of all classéfoGlobal’s common stock, the option exercise price for esdere of j2 Global common stock coverec
such option may not be less than 110% of the faitket value of a share of j2 Global’'s common stockhe grant date.

Restricted stock awards are generally subjectficeayear restricted period, which commences on the éwaate, with restrictions lapsing as to 10¢
the shares on the first anniversary of the awatd, d&% of the shares on the second anniversatyecdward date, 20% on the third anniversary ofatlvarc
date, 25% on the fourth anniversary of the awatd,dad 30% on the fifth anniversary of the awatéd

Upon the death or termination of employment of atiamee other than for cause, all options ceasegdband must be exercised within a peric
time specified in the 1997 Plan; otherwise, theéamst expire. In the event of a change of contrgkdBlobal, as defined in the 1997 Plan, each opiod eac
share of restricted stock will become immediatetgreisable in full unless the Board of Directorgedimines that the holder has been offered subatky
identical replacement options or replacement shafresstricted stock, as the case may be, and aa@hle position at the acquiring company.

2007 Stock Plan

j2 Global's 2007 Stock Plan (the “2007 Plan”) wasjgted by the Board of Directors and approved b@libal’s stockholders on October 24, 200°
total of 4.5 million shares of j2 Globalcommon stock have been reserved for issuance threl2007 Plan, subject to adjustment for rechpétion events. A
of December 31, 2009, there were 2,542,110 shamkahble for grant under the 2007 Plan. The 20G#h Plermits the issuance of awards in the form axfk
options, including incentive stock options withiretmeaning of Section 422 of the Internal RevenogeCstock appreciation rights, restricted stoekfricter
stock units, performance shares and share unitotmed stockbased awards. As of December 31, 2009, 1,155,26@nspand 776,231 shares of restri
stock were outstanding under the 2007 Plan.
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The 2007 Plan appoints the Compensation Commiftgz ®lobal’'s Board of Directors as the 2007 Plan administratat provides the Compensa
Committee discretionary authority from time to tirte give to employees of j2 Global or a subsidianembers of j2 Globad’ Board of Directors ai
consultants selected by the Compensation Comnatiegds permitted under the 2007 Plan. Howeverndividual may receive awards with respect to r
than 400,000 j2 Global common shares in any one{ye@od.

As the 2007 Plan administrator, the Compensatiomi@ittee determines the terms of the awards graitetliding the exercise price of each opt
the number of shares subject to each option andredwby each restricted stock or other stoaked award and the vesting or similar terms df eaard. Th
2007 Plan administrator also has the full powesdlect the individuals to whom stoblased awards will be granted and to make any catibmof grants t
any participants. Notwithstanding the powers bestban the Compensation Committee under the ternttseo2007 Plan, j2 Global has adopted a policy,
among other things, requires that all stock-basedpensation awards be finally approved by a mgjafitoutside directors within the meaning of Secti®2
(m) of the Internal Revenue Code.

In addition, the 2007 Plan permits grants of opgiander it in substitution for options held by eoygles of other companies who become eligit
receive options under the 2007 Plan as a resaltnoérger, consolidation, reorganization or simelaent. The terms and conditions of the substitpt®ns ma’
vary from those contemplated by the 2007 Plan ¢cetktent deemed appropriate by the Compensatiom@tee in order to conform the terms and condi
of the substitute options to those of the optitrey treplace.

The 2007 Plan provides that any shares subjed@@ Plan options that expire or are cancelled umésed, and any restricted shares that are fod
on which no dividends have been paid (or on whiefddnds have been paid if the dividends also arteited), again would become available for 200ar
purposes.

Options have a maximum term of 10 years and vedetmined by the 2007 Plan administrator. Théoopxercise price may not be less thar
higher of the par value or 100% of the fair markafue of j2 Global's common stock on the grant détewever, norstatutory options may be grantec
exercise prices of not less than the higher ofptrevalue or 85% of the fair market value of j2 I&bs common stock on the date the option is grantethe
case of an incentive stock option granted to agmeveho at the time of the grant owns stock reprisgmore than 10% of the total combined voting pow
all classes of j2 Globad’common stock, the option exercise price for edalre of j2 Global common stock covered by sucfonphay not be less than 11
of the fair market value of a share of j2 Globatommon stock on the grant date of such optionsasti option may not be exercisable after the atipin o
five years from the grant date of such option.

Upon the death or termination of employment of ptiomee other than for cause, all options ceasegsband must be exercised within a peric
time specified in the 2007 Plan; otherwise, theamst expire. In the event of a change of controj2oGlobal, as defined in the 2007 Plan, each optidl
become immediately exercisable in full and all tariding restrictions on each share of restrictedksshall immediately be canceled in full unless Board o
Directors determines that the holder has beenaffsubstantially identical replacement optionseplacement shares of restricted stock, as themagebe
and a comparable position at the acquiring company.

The 2007 Plan will expire in October 2017 in aceorck with its terms, except that subsequent texigration the 2007 Plan will continue to gov
stock-based compensation previously granted umder i
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2001 Employee Stock Purchase Plan

j2 Global's 2001 Employee Stock Purchase Plan (asnaed and restated, the “ESPR§s adopted by the Board of Directors and apprdethe
stockholders in May and June 2001, respectiveldddithe ESPP, plan participants may purchase shij2<lobal common stock at a per share priceabty
95% of the fair market value of a share of j2 Glalmamon stock at the end of the offering period.

A total of two million shares of j2 Global’common stock have been reserved for issuance tmel&SPP. As of December 31, 2009, 338,473 <
had been issued under the ESPP and 1,661,527 sharesavailable for future issuance. The ESPP miridtered by the Compensation Committee ¢
Global's Board of Directors.

The ESPP is implemented through sequential offsriegch of which is referred to as an “offerinthé terms of which are referred to hereil
“offering periods."Generally, each offering period is for three mordhsuch other duration as the Compensation Comenghall determine, not to exceec
months. Offering periods commence on or about Fari, May 1, August 1 and November 1 of each yeal end on or about the next April 30, July
October 31 and January 31, respectively.

By executing an agreement to participate in the EES eligible employee is entitled to purchaseeshander the ESPP, or a “purchase righhé
purchase right consists of an option to purchasexdmum number of shares of j2 Global common stietiermined by either (1) dividing 15% of such dlig
employees compensation during the offering period by thecpase price of a share of j2 Global common stoclstfich offering period or (2) dividing $12,*
by the fair market value of a share of j2 Globahawon stock on the last date of such offering penduichever is less. If the aggregate number ofeshto b
purchased upon exercise of purchase rights grantéte offering would exceed the maximum aggregatmber of shares available for issuance unde
ESPP, the Compensation Committee would make agpacatlocation of shares available in a uniform aqditable manner. Unless the emplogg&rticipatio
is discontinued, his or her right to purchase sharexercised automatically at the end of eacériof§ period.

Any employee of j2 Global or of any parent or sdizsily corporation of j2 Global designated by thempensation Committee for inclusion in
ESPP is eligible to participate in an offering unttee ESPP so long as the employee has been erdpbyyR Global or any designated parent or subi
corporation of j2 Global for at least 30 days an@ustomarily employed at least 20 hours per weekfiwe months per calendar year. However, no eyge
who owns or holds options to purchase, or as dtreBparticipation in the ESPP would own or holgtions to purchase, five percent (5%) or more efttita
combined voting power or value of all classes otktof j2 Global or of any parent or subsidiarypmation of j2 Global is entitled to participatete ESPF
In addition, no employee is entitled to purchaseenban $25,000 worth of stock (determined basetherfiair market value of the shares at the tinth sight:
are granted) under all employee stock purchasesmfj?2 Global in any calendar year.
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Notwithstanding anything to the contrary set fdrttany of j2 Globe's filings under the Securities Act or the ExchaAgethat might incorporate future filin
including this proxy statement, in whole or in pahie following Audit Committee Report shall notdeemed to be “Soliciting Material,” is not deentdited”
with the SEC and shall not be incorporated by refiee into any filings under the Securities Act reltange Act whether made before or after the dated
and irrespective of any general incorporation laage in such filings.

AUDIT COMMITTEE REPORT

j2 Global's management has the primary responsibility fateishing and maintaining adequate internal finaihoontrols, for preparing the financ
statements and for the public reporting processgeSLewak LLP, j2 Globa$ independent auditor for 2009, was responsibleexmressing opinions on 1
conformity of j2 Global’s 2009 audited financiaaments with generally accepted accounting priesipnd on the effectiveness of j2 Globaliternal contrc
over financial reporting as of December 31, 200Be Audit Committee reviews j2 Globalfinancial reporting process on behalf of the BaoafrDirectors. A
part of this review for fiscal 2009, the Audit Coiitt®e met privately with SingerLewak and j2 Glolsaiiternal auditors to discuss the Comparfinancia
statements and disclosures, accounting policiestlagid application, internal controls over finariaiaporting, and other matters of importance to Aulit
Committee, SingerLewak or the internal auditors.

In this context, the Audit Committee reviewed ariscdssed with management and SingerLewak the aufiitencial statements for the year er
December 31, 2009, j2 Global’'s internal control rofieancial reporting and SingerLewak’s evaluatm2 Global’s internal control over financial reportii
The Audit Committee discussed with SingerLewakrtiaters required to be discussed by Statement alitidg Standards No. 61 (Communication with A
Committees), as may be modified or supplementeé. Alndit Committee has received the written disalesuand the letter from SingerLewak requiret
applicable requirements of the Public Company Aatiog Oversight Board regarding SingerLewsakommunications with the Audit Committee concey
independence, and has discussed with SingerLeveaKitin’s independence. The Audit Committee conetidhat SingerLewak’s provision of audit and non-
audit services to j2 Global and its affiliates tgb December 31, 2009 was compatible with Singedkesvindependence.

Based on the considerations referred to above Atlidit Committee recommended to j2 GlolsaBoard of Directors that the audited finan
statements for the fiscal year ended December@®19 Be included in j2 Global's Annual Report onfAdt0-K for 2009.

Submitted by the Audit Committee of j2 Global's Bd&f Directors,

Robert J. Cresci, Chairman
W. Brian Kretzmer
Stephen Ros

32




INFORMATION ABOUT j2 GLOBAL'S AUDITORS

Audit Fees

SingerLewak LLP’s (“SingerLewak”) services commehedth the review of j2 Globad' financial statements for the first fiscal quagading Marc
31, 2007. The fees billed to j2 Global by Singerb&vior services rendered relating to fiscal 2008 2009 are set forth below.

2009 2008
Audit Fees $ 640,704@ $ 936,64'@
Audit-Related Fee 12,76¢b) 12,00(®
Tax Fees 12,069 10,19¢d
All Other Fees OJ O
Total $ 665,54( $ 958,84:
(@) Includes professional services rendered in conmeetith the annual audit and quarterly reviewshef financial statement
(b) Includes fees for services related to the benkfit pudit.
(c) Includes fees for services related to an entergase study and other t-related discussion
(d) Includes fees for services related to an entergase study

Availability of Representatives of Independent Accontant at the Annual Meeting

Representatives of SingerLewak are expected tadeept at the Annual Meeting, and will have theaspmity to make a statement at the meeti
they desire to do so. In addition, they are exgktdebe available at the meeting to respond to@pjate questions.

Pre-Approval Procedure for Services
The Audit Committee pre-approves all audit and aralated services. The Audit Committee has delegatéd Chairman, Mr. Cresci, the authorit
approve certain non-audit services. Pre-approval siot be required for the provision of non-aushtvices if (1) the aggregate amount of all suah-anedii
services constitute no more than 5% of the totadwarhof revenues paid by j2 Global to the auditiugng the fiscal year in which the namdit services a
provided, (2) such services were not recognizef2lfglobal at the time of engagement to be monlit services, and (3) such services are prontptyght tc
the attention of the Audit Committee and approvedrpo the completion of the audit. No servicegavprovided by SingerLewak pursuant to these eimeg!
CERTAIN TRANSACTIONS

Consulting Agreements

j2 Global has entered into the following consultimgreements with directors, officers and benefioi@hers of more than five percent (5%) o
Global’'s common stock:

Richard S. Ressles’services as Chairman of the Board are providesljpnt to a consulting arrangement with Orchardit@am company controlle
by Mr. Ressler. Under this consulting arrangemehich runs for consecutive six-month terms, OrcHaagital receives compensation of
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$23,000 per month. The agreement is terminabldthgreparty by written notice delivered at leastd2's prior to commencement of the next six-moetmt

Effective October 1, 2008, j2 Global entered intGansultancy Agreement with Mr. Rieley, pursuanivtich Mr. Rieley will assist in developing ¢
implementing a voice services public relations paog for j2 Global. The Consultancy Agreement hasheyear term and automatically renews for succe
oneyear terms unless terminated by either party attamy and for any reason. Under the Consultancye@gnent, Mr. Rieley receives annual compensati
$60,000, payable monthly in advance, and, in trenethat j2 Global requests that Mr. Rieley workrenthan 20 hours in any calendar month, an addil
$500 for each hour that Mr. Rieley works in exaas80 hours in such month.

Office Lease

j2 Global currently leases approximately 40,000ssqfeet of office and storage space with montbsé payments of approximately $126,000 f
headquarters in Los Angeles, California under adethat was renewed in December 2009 and expiragada31, 2020. j2 Global leases the space
CIM/Hollywood, LLC, a limited liability company indectly controlled by j2 Global’'s Chairman of the&d, Richard S. Ressler.

j2 Global believes that the transactions descridealve were made on terms no less favorable thald ¢@ve been obtained from third parties.
transactions were negotiated at arfaggth. j2 Global intends to have all future trazigms between j2 Global and its officers, direstand affiliates approv:
by a majority of independent and disinterested nembf j2 Globals Board of Directors or one of its committees, @grapriate, in a manner consistent \
Nasdaq listing standards, Delaware law and thecizaty duties of j2 Glob'’s directors.

DEADLINE FOR SUBMITTING STOCKHOLDER PROPOSALS AND D IRECTOR NOMINATIONS FOR THE NEXT ANNUAL MEETING

Under Rule 14a-8 of the Exchange Act, certain dtotder proposals may be eligible for inclusion 2nGlobal’s proxy statement and form of pro
The date by which stockholder proposals must beived by j2 Global so that they may be considecgdrfclusion in the proxy statement and form ofxy
for j2 Global's 2011 Annual Meeting of Stockholders is Decemhe203.0 (or if the date of the next j2 Global annometing of stockholders is changec
more than 30 days from the date of the Annual Meeta reasonable time before j2 Global begins itat @nd mail its proxy materials). Assuming j2 Gid
holds the 2011 Annual Meeting of Stockholders anahniversary of the Annual Meeting, stockholdeppssals which a stockholder does not seek to iedit
the proxy statement and form of proxy pursuant iéeR 4a8 of the Exchange Act must be received by j2 Glotmaéarlier than February 5, 2011 and no
than March 7, 2011 (unless there are fewer thada¥® between the date the next annual meetingnisuaiced and the date it is held, in which case
advance notice must be given not more than 10 dftgs the date of the announcement). Notice obeksiolders intent to nominate candidates for electio
directors must be submitted within the deadlinesfalbmission of stockholder proposals. Stockholdepgsals or notices of intent to nominate candiifae
election as directors should be submitted to j2b@lcCommunications, Inc. at its principal executoffices at 6922 Hollywood Boulevard, Suite 5005
Angeles, California 90028.
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COST OF ANNUAL MEETING AND PROXY SOLICITATION
j2 Global is paying the expenses of this soliaitiatij2 Global also will reimburse brokerage houses other custodians, nominees and fiduciarie
their reasonable expenses in sending proxy materiatincipals and obtaining their instructions.addition to solicitation by mail, the directordficers anc
employees may solicit proxies in person or by tete, fax, email or similar means.

HOUSEHOLDING

As permitted by the Exchange Act, only one copyhig proxy statement is being delivered to stoctd residing at the same address, unless
stockholders have notified j2 Global of their des receive multiple copies of the proxy statement

j2 Global will promptly deliver, upon oral or wréth request, a separate copy of the proxy stateroemnnual reports and proxy statements it
future, to any stockholder residing at an addresshich only one copy was mailed. Additionally, gtbolders sharing an address may request deliviea
single copy of annual reports and proxy statemiérikey are receiving multiple copies of such doemms. All such requests should be directed to fb@lls
Secretary, 6922 Hollywood Boulevard, Suite 500, Rageles, California 90028, (323) 860-9200.
OTHER MATTERS

The Board of Directors knows of no other businésd will be presented at the Annual Meeting. If atlyer business is properly brought before
Annual Meeting, proxies in the enclosed form wél\mted in respect thereof as the proxy holdersdadvisable.

It is important that the proxies be returned prdynahd that your shares be represented. Stocklo#terurged to mark, date, sign and promptly r
the accompanying proxy card in the enclosed eneetopfor stockholders who own their j2 Global &ttierough a bank or broker that provides for votiy
telephone or over the Internet, submit voting indiopns by telephone or the Internet.

The form of proxy and this proxy statement havenbagproved by the Board of Directors and are beiaged and delivered to stockholders by
authority.

By Order of the Board of Directors,

Richard S. Ressler
Chairman of the Boar

Los Angeles, California
Dated: April 2, 2010
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PROXY
j2 GLOBAL COMMUNICATIONS, INC.

ANNUAL MEETING OF STOCKHOLDERS - MAY 6, 2010
THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OFIRECTORS

The undersigned stockholder(s) of j2 Global Commatidns, Inc., a Delaware corporation, hereby askedge(s) receipt of the Proxy Statement dated|
2, 2010, and hereby appoint(s) Nehemia Zucker,d@ttS uricchi, and Jeffrey D. Adelman, and eachheim, proxies and attorneys-iaet, with full power t
each of substitution, on behalf and in the namehef undersigned, to represent the undersignedeatAtinual Meeting of Stockholders of j2 Glo
Communications, Inc., to be held May 6, 2010 a0@0a.m., local time, at the Renaissance HollywoadeH 1755 N. Highland Avenue, Los Ange
California 90028, and at any continuation or adjmuent thereof, and to vote all shares of CommorkSichich the undersigned would be entitled to \ié
then and there personally present, on all mattriogth below.

THIS PROXY WILL BE VOTED AS DIRECTED, OR IF NO CONRARY DIRECTION IS INDICATED, WILL BE VOTED FOR THEAPPROVAL OF
ALL PROPOSALS SET OUT ON THE REVERSE SIDE, INCLUDBNFOR THE ELECTION OF THE NOMINEES TO BE DIRECTORY- j2 GLOBAL,
FOR THE RATIFICATION OF THE APPOINTMENT OF SINGERMIAK LLP TO SERVE AS THE COMPANY'S INDEPENDENT AUDIDRS FOF
FISCAL 2010 AND AS SAID PROXIES DEEM ADVISABLE ONWBCH OTHER MATTERS AS MAY PROPERLY COME BEFORE THERETING OF
ANY CONTINUATION OR ADJOURNMENT THEREOF.

Please date, sign and mail your proxy card back aon as possible.

(CONTINUED AND TO BE SIGNED ON THE REVERSE SIDE)
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THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOR ALL BROSALS BELOW
PLEASE MARK YOUR VOTES AS IN THIS EXAMPLE.

1. To elect seven directors to serve the ensuing yeand until their successors are electe(

1. Douglas Y. Becl O FOR O WITHHELD
2. Robert J. Cres O FOR O WITHHELD
3. W. Brian Kretzme O FOR O WITHHELD
4. Richard S. Ressl O FOR O WITHHELD
5. John F. Riele O FOR O WITHHELD
6. Stephen Ros O FOR O WITHHELD
7. Michael P. Schulhc O FOR O WITHHELD

2. To ratify the appointment of SingerLewak LLP to sewe as the Company's independent auditors for fisc&010.
O FOR O WITHHELD O ABSTAIN
3. To transact such other business as may properly carbefore the meeting or any postponements or adjonments thereof.

O FOR O WITHHELD O ABSTAIN

O Mark here for address change and note in the gpacéed.

Signature(s): Date:

Note: This proxy should be marked, dated and sidnyetthe stockholder(:
exactly as his or her name appears hereon and metipromptly in the
enclosed envelope. Persons in a fiduciary capatibuld so indicate. If shares
are held by joint tenants or as community propeggch person should sig
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