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UNITED STATES
SECURITIESAND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K
CURRENT REPORT
Pursuant to Section 13 or 15(d) of the
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(212) 484-4900
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Check the appropriate box below if the ForrK &iting is intended to simultaneously satisfy thileng obligation of the registrant under any

the following provisions éee General Instruction A.2. below):

O written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)

Soliciting material pursuant to Rule 14a-12 undherExchange Act (17 CFR 240.14a-12)

O
O Pre-commencement communications pursuant to Rule2(i#) under the Exchange Act (17 CFR 240.24a))
O

Pre-commencement communications pursuant to Réetld under the Exchange Act (17 CFR 240.13e-4(c))




Item 5.02. Departureof Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On September 17, 2008, Travelzoo Inc. (the “Compaagnounced that Ralph Bartel will resign his positas Chief Executive Officer of t
Company, effective as of October 1, 2008. Mr. Raalntel will continue to serve as the Chairmanhaf Board of Directors of the Company.

The Company also announced on September 17, 2608itihger Bartel, 41, will assume the title of GHixecutive Officer of the Company,
effective as of October 1, 2008. Since Novembe®,;7201r. Holger Bartel has served as a consultatiiéddCompany. Prior thereto, Mr. Holy
Bartel served as the Company’s Executive Vice Beadifrom 2001 to 2007 and as Vice President afsSaihd Marketing from 1999 to 2001.
Prior to joining the Company, Mr. Holger Bartel waas Engagement Manager at McKinsey & Company fr@8blto 1998 and a research
fellow at the Harvard Business School from 1992964. He has served on the Board of Directors@fQbmpany since June 2005.

Mr. Holger Bartel is the brother of Mr. Ralph Bdsttae Company’s outgoing Chief Executive Officaedgresent Chairman of the Board of
Directors. Mr. Holger Bartel received an MBA in Bimce and Accounting and a Ph.D. in Economics ftmeritniversity of St. Gallen,
Switzerland. There are no transactions betweeg@tmpany and Mr. Holger Bartel reportable under 1t (a) of Regulation S-K.

Under his Employment Agreement, Holger Bartel @)lireceive base salary at the annualized ratel00®00 per year, (ii) be eligible to
receive up to $60,000 per quarter under a perfocmaonus plan, based on whether the Company ashieviain objectives relating to
revenue, net income, customer concentration amitgber of subscribers, (iii) be eligible to re@@ discretionary bonus up to $20,000 per
calendar quarter, based on an individual evaluatmrducted by the Compensation Committee of thegamy's Board of Directors and (iv)
be entitled to participate in or receive benefitder the Company’s employee benefit plans.

Until April 1, 2009, the Company may only termin&ie employment for cause, which is defined toudel (i) gross misconduct by him the
materially injurious to the Company’s businesg,tfie commission by him of a felony or (iii) hisliful failure or refusal to comply with the
material terms of his Employment Agreement follogvam explicit directive from the Company. On Adrjl2009, he will become an at-will
employee of the Company, meaning that the employmedationship may be terminated at any time, withvithout cause, by the Company
or Mr. Holger Bartel, upon two weeks’ prior writt@otice. He is not entitled to receive severangarnt in the event of any termination of
his employment at any time.

Under his Employment Agreement, Mr. Holger Barsehiso subject to non-competition obligations dyitime term of the Employment
Agreement and non-solicitation obligations durihg term of the Employment Agreement and for a pleoioone year thereafter. Both the
non-competition and non-solicitation obligations applicable to the entire United States.

The form of the Employment Agreement is attacheBxdsbit 99.1 hereto. A press release announcingHdtger Bartel’s appointment is
attached as Exhibit 99.2 hereto.

Item 9.01. Financial Statements and Exhibits.

(d) _Exhibits. See Exhibit Index.




SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisdréiport to be signed on its
behalf by the undersigned hereunto duly authorized.

TRAVELZOO INC.

Date: September 23, 20 By: /s/ Wayne Lee

Wayne Lee
Chief Financial Officel
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Exhibit 99.1

EMPLOYMENT AGREEMENT

This Employment Agreement is entered into as ofobet 1, 2008 (the "Effective Date"), by and betw@eavelzoo Inc.,
Delaware corporation (the "Company"), with prindigarporate offices at 590 Madison Avenue, BFloor, New York, NY 10022, ar
Holger Bartel, whose address is currently XxXXxXOBXXXXX, XXXXXXXXXX, XX XXxxX ("Employee"). The Guopany and Employee ¢
collectively referred to herein as “the Parties.”

WHEREAS, the Company desires to retain Employe€hasf Executive Officer, and Employee desires tdgren such service fi
the Company, on the terms and conditions as sttt fi@rein;

NOW, THEREFORE, in consideration of the promises amutual covenants herein contained, and other goat valuabl
consideration, the receipt and sufficiency of whichereby acknowledged, it is mutually agreedheygarties as follows:

1. Dutiesand Scope of Employment .

(@) Position . Employee shall be employed as Chief Executivécexf

(b) Duties . During the term of Employeg’employment with the Company, Employee shall devas full time
skill and attention to his duties and responsibgit which Employee shall perform faithfully, diéigtly and competently, a
Employee shall use his best efforts to furtherithsiness of the Company. During the term of thee&grent, Employee agrees
to actively engage in any other employment, ocdapadr consulting activity for any direct or inditeremuneration without tl
prior approval of the Board, except that this psaMi shall not be interpreted to prohibit Employe@mm involvement in an
charitable or community activity/organization that is currently involved in and that does not nialigrinterfere with his ability t
perform his duties under this Agreement. Employesd e permitted, to the extent such activitiesndb materially and adverst
affect the ability of Employee to fully perform hisities and responsibilities hereunder, to (i) ngenamployee's personal, finan
and legal affairs, (ii) serve on civic or charililoards or committees, and (iii) with the cons®rthe Board of Directors (whit
consent shall not be unreasonably withheld), sasv@ member of the board of directors of any nompetimg business.

2. Nature of Employment . Employee agrees not to leave or discontinue tigl@yment with the Company during the first
(6) months of his employment. Similarly, the Compagrees not to terminate Employee during the §ibst(6) months of employment w
the Company, except for cause as defined in pgrhgP4b). After the six months period has ended, lByge will become an “avill"
employee which means that the employment relatipnstay be terminated at any time, with or withoatise, at the option of either
Company or Employee, upon two weeks written ndtictne other party.




(@) Termination by Company without Cause . If Employee is terminated by the Company with@#use (¢
defined in paragraph 2(b)) after the initial sixmttts of employment, Employee shall receive hisrgaad benefits earned through the da
termination.

(b) Termination for Cause . If Employee is terminated for “Causa$ defined herein at any time, Employee
receive only payment of his salary and benefiteubh the date of termination. For purposes of Algiseement, “Causeis defined as (i) gro
misconduct by Employee that is materially injuridaghe Company business; (ii) the commission by Employee oflenig or (3) the willfu
failure or refusal of the Employee, following reguedf an explicit directive from the Company, tongay with the material terms of t
Agreement.

(© Termination because of Disability . Notwithstanding any provision of this Agreemeatthe contrary,

Employee is terminated as a result of a “Disaliil{gs defined herein) during the Term, Employee witlaive only payment of his Salary,
benefits through the date of termination, and @ta bonuses pursuant to Sections 3(b) and 3(enyif for the calendar quarter in wh
Employee ceased performing services for the Compéagtive Employment”) based on performance through the last day of A
Employment. For purposes of this Agreement, “DikigBi shall mean a physical or mental impairment thavemés or can be reasona
expected to prevent the performance by the Employdas duties hereunder for a continuous period29¥ calendar days or longer, or -
prevents the performance by Employee of his ditggseunder for more than a total of 85 business,daymy 12month period, subject to t
reasonable accommodation requirements of the Aamgsiwith Disabilities Act and other applicable laws

3. Compensation and Fringe Benefits

(@) Salary . Employee will receive a salary at the annualizsd of $400,000 per year (the "Salary"), whichlldbe
paid periodically in accordance with normal Compgaayroll practices and subject to the usual andiegdpe required withholding. Employ
understands and agrees that neither his job pesfacennor promotions, commendations, bonuses dikéhnérom the Company give rise to
in any way serve as the basis for modification, rangent, or extension, by implication or otherwiskthis Agreement.

(b) Performance Bonus . Employee will be eligible to participate in a qualy Performance Bonus pl
(“Performance Bonus”)under which Employee may receive, in addition t® Salary, a bonus in an amount between zero an®@®B@e
calendar quarter. Employee must be employed by thapany through the last day of the quarter in otdeeceive any Performance Bo
attributable to such quarter. The bonus for sudrteu shall be pro rated only if the first or laatendar quarter of the Term is less than ¢
quarter because: (i) the Agreement expired at tideoé the Term,; (ii) Employes’employment is terminated without Cause underi@e2(a
or due to a disability under Section 2(c).

The following schedule applies for calculating abs.




Criteria Amount

Worldwide revenue target for the quarter met ANBréhare no $20,000
more than two Significant Customers AND no Sigrifit Customer
accounts for 17% or more of worldwide consolidatedenue for the

quarter.
Worldwide operating income target for the quartet.i $20,000
Worldwide subscriber target for the quarter r $20,000
Total max. Performance Bont $60,000

“Significant Customer'means, for any quarter, a customer that, togetftérits affiliates, accounts for 17% (rounded te treare:
1%) or more of the Company’s worldwide consolidatagenue for the quarter.

The Company’s Chief Financial Officer will deterraiif the criteria are met.

Any bonus payment, if applicable, shall be paicEtoployee in a lump sum as soon as administratigedgticable following th
end of the quarter to which it relates but no la@n sixty (60) days after the end of the quaatet will be subject to applicable withhold
and payroll taxes.

(© Discretionary Bonus . In addition to Salary and any Performance Bonusbley Employee shall be eligible
be considered for a discretionary CEO bonus (thiscfgtionary Bonus”)n an amount between zero and $20,000 per calandater to b
determined by the Compensation Committee of therdBoé Directors at its sole and absolute discretionexercising such discretion,
Compensation Committee will take into considerativm Employees individual performance. If either the first ostaalendar quarter of t
Term is less than a full quarter, the bonus fohsygarter shall be pro rated.

(d) Vacation and Holiday Pay . Employee shall receive four (4) weeks of paidatn per year, which accrt
over the course of the year. In addition, the Camygarovides eight (8) paid holidays each year, ghaith two (2) “floating holidaystwhich
can be used by Employee at any time.

(e Other Benefits . Employee will be entitled to participate in orceéve such benefits under the Compe
employee benefit plans and policies and such ditbeefits which may




be made available as in effect from time to timé as are provided to similarly situated employdab® Company, subject in each case t
generally applicable terms and conditions of themgland policies in question.

4. Expenses. The Company will pay or reimburse Employee fasanable travel, entertainment or other expensesrid b
Employee in the furtherance of or in connectionhwiite performance of Employee's duties hereundercaordance with the Compar
established policies.

5. Certain Covenants.

(a) Intellectual Property Rights.

0] Employee agrees that the Company wilthee sole owner of any and all of Employee's "Digees
and "Work Product," hereinafter defined, made dytime term of his employment with the Company, Whetursual
to this Agreement or otherwise. For purposes o$ thgreement, "Discoveries" means all inventionscaveries
improvements, and copyrightable works (includingthaut limitation, any information relating to th€ompany'
software products, source code, knbaw, processes, designs, algorithms, computer anagrand routines, formul:
techniques, developments or experimental work, vieqrogress, or business trade secrets) made or sedce
reduced to practice by Employee during the termhisf employment by the Company, whether or not iy
patentable or copyrightable in the United Stateslsgwhere. For purposes of this Agreement, "Waodd&ct" means ar
and all work product relating to Discoveries.

(i) Employee shall promptly disclose to tl@mmpany all Discoveries and Work Product. All s
disclosures must include complete and accurateesopf all source code, object code or mach@aslable copie
documentation, work notes, floeharts, diagrams, test data, reports, samples,ottret tangible evidence or resi
(collectively, "Tangible Embodiments"”) of such Doseries or Work Product. All Tangible Embodiments amy
Discoveries or Work Project will be deemed to hbheen assigned to the Company as a result of thef agpressing ar
Discovery or Work Product therein.

(i)  Employee hereby assigns and agrees s@mago the Company all of his interest in any dopim any
and all Discoveries and Work Product, whether simtérest arises under patent law, copyright laaddisecret law
semiconductor chip protection law, or otherwisetiWit limiting the generality of the preceding samte, Employe
hereby authorizes the Company to make any desivadges to any part of any Discovery or Work Prodiaccombine
with other materials in any manner desired, angitbhold Employee's identity in connection with adigtribution or us
thereof alone or in combination with other matexidlhis assignment and assignment obligation appii@ll Discoverie
and Work Product arising during Employee's emplaynweith the Company (or its predecessors), wheglhesuant t
this Agreement or otherwise. Employee's agreenteassign to




the Company any of his rights as set forth in 8astion 5(a)(iii) shall not apply to any inventitrat qualifies fully unde
the provisions of California Labor Code Section @8&Where no equipment, supplies, facility or traderet informatio
of the Company was used and that was developetelgntipon Employee's own time, and (i) that doet retate t
Company business or to the Company's actual cripated research or development, or (i) that dedsesult from an
work performed by Employee for the Company.

(iv) At the request of the Company, Employkallspromptly and without additional compensaticeeute
any and all patent applications, copyright regigira applications, waivers of moral rights, assigmts, or othe
instruments that the Company deems necessary ooajpgte to apply for or obtain Letters Patenthsf tnited States
any foreign country, copyright registrations orasthise to protect the Company's interest in sudt®iery and Wol
Product, the expenses for which will be borne ley@ompany. Employee hereby irrevocably designatdsappoints tr
Company and its duly authorized officers and agasthis agents and attorneyskaei to, if the Company is unable
any reason to secure Employee's signature to avfulland necessary document required or appropttatpply for o
execute any patent application, copyright regigtraapplication, waiver of moral rights, or othémgar document wit
respect to any Discovery and Work Product (inclgdimithout limitation, renewals, extensions, cougtions, division:
or continuations in part), (i) act for and in hishalf, (ii) execute and file any such document, &iydo all othe
lawfully permitted acts to further the prosecutafrthe same legal force and effect as if executebiim; this designatic
and appointment constitutes an irrevocable powattofney coupled with an interest.

(v) To the extent that any Discovery or W@toduct constitutes copyrightable or similar subjeatte
that is eligible to be treated as a "work madehiog" or as having similar status in the Unitedt&teor elsewhere, it w
be so deemed. This provision does not alter ort [Emiployee's other obligations to assign intellaetiproperty right
under this Agreement.

(vi)  The obligations of Employee set forthtims Section 5 (including, without limitation, ttessignmer
obligations) will continue beyond the terminatioh Bmployee's employment with respect to Discoveaes Worl
Product conceived or made by Employee alone oromcert with others during Employee's employmenthvitie
Company, whether pursuant to this Agreement orratise. Those obligations will be binding upon Emyae, hi
assignees permitted under this Agreement, exegw@adnsinistrators, and other representatives.

(b) Exposureto Proprietary Information .

0] As used in this Agreement, "Proprietémjormation” means all information of a businesgexhnica
nature that relates to the Company including, withimitation, all information about software prads whethe
currently released




or in development, all inventions, discoveries, ioygments, copyrightable work, source code, kimmw, processe
designs, algorithms, computer programs and roytifsnulae and techniques, and any information naigg the
business of any customer or supplier of the Compangny other information that the Company is reeglito kee
confidential. Notwithstanding the preceding senéertbe term "Proprietary Information” does not i informatiol
that is or becomes publicly available through noltfaf Employee, or information that Employee lezrprior to th
Effective Date.

(i) In recognition of the special nature lwE employment under this Agreement, including $p&cia
access to the Proprietary Information, and in atersition of his employment pursuant to this Agrestm&mploye
agrees to the covenants and restrictions setifoiSection 5 of this Agreement.

(© Use of Proprietary Information; Restrictive Covenants.

0] Employee acknowledges that the Propmetaformation constitutes a protectible businaserest c
the Company, and covenants and agrees that dunedetm of his employment, whether under this Agreet o
otherwise, and after the termination of such emmplent, he will not, directly or indirectly, disclas&rnish, mak
available or utilize any of the Proprietary Infortioa, other than in the proper performance of higied for th
Company.

(i) Employee will_not during the term of this Agreement or, solely widspect to clauses 2 and 3 of
subparagraph (ii), for a period of one year theéegdathe “Restricted Period”gnywhere within the United States {
"Restricted Territory"), directly or indirectly (wdther as an owner, partner, shareholder, agentenffdirector
employee, independent contractor, consultant, feeratise):

1. perform services for, or engage in, hoginess or segment of a business that geners
revenues primarily from the development, publishiog sale of online advertisements for travel comnigs
(the “Products™);

2. except on behalf of the Company, sobiy person or entity who is, or was at any
during the twelvanonth period immediately prior to the terminatioh Employee's employment with t
Company, a customer of the Company for the satheProducts or any product or service of a tyga ol
by the Company for which Employee provided anysdasce in planning, development, marketing, traj)
support, or maintenance; or

3. solicit for employment any person whooiswas at any time during the twela@nth perio
immediately prior to the termination of Employeesiployment with the Company, an employee ol
Company.




(d) Scope/Severability . The Parties acknowledge that the business ofCtmapany is and will be national &
international in scope and thus the covenants i; $ection 5 would be particularly ineffective ket covenants were to be limited t
particular geographic area of the United Stateanif court of competent jurisdiction at any timess the Restricted Period unreason
lengthy, or the Restricted Territory unreasonabdtersive, or any of the covenants set forth in 8gstion 5 not fully enforceable, the ol
provisions of this Section 5, and this Agreemengémeral, will nevertheless stand and to the fxiiéet consistent with law continue in 1
force and effect, and it is the intention and desif the parties that the court treat any provisioh this Agreement which are not fu
enforceable as having been modified to the exteatmd necessary by the court to render them realeoswad enforceable and that the ¢
enforce them to such extent (for example, thaRéstricted Period be deemed to be the longestgppaamissible by law, but not in exces
the length provided for in Section 5(c), and thestReted Territory be deemed to comprise the lartgsitory permissible by law under 1
circumstances).

(e Return of Company Materials upon Termination . Employee acknowledges that all records, documeamit
Tangible Embodiments containing or of Proprietanjoimation prepared by Employee or coming into péssession by virtue of |
employment by the Company are and will remain theperty of the Company. Upon termination of his &ygment with the Compan
Employee shall immediately return to the Compahgw@th items in his possession and all copies cffi #i@ms.

6. Equitable Remedies .

@) Employee acknowledges and agrees thaadgheements and covenants set forth in Sections (Bja (c), (d) an
(e) are reasonable and necessary for the protesfitihe Company's business interests, that irréparajury will result to the Company
Employee breaches any of the terms of said covenantl that in the event of Employee's actual @atiened breach of any such coven
the Company will have no adequate remedy at lanplByee accordingly agrees that, in the event ofastyal or threatened breach by hir
any of said covenants, the Company will be entittetmmediate injunctive and other equitable releithout bond and without the neces
of showing actual monetary damages. Nothing in 8gstion 6 will be construed as prohibiting the @amy from pursuing any ott
remedies available to it for such breach or threedebreach, including the recovery of any damagasittis able to prove.

(b) Each of the covenants in Sections 5),(€), (d) and (e) will be construed as indepemaé any other covenar
or other provisions of this Agreement.

(c) In the event of any judicial determinatithat any of the covenants in Sections 5(a), (@)),(d), and (e) are n
fully enforceable, it is the intention and desifettte parties that the court treat said covenastisawving been modified to the extent dee
necessary by the court to render them reasonatller#forceable, and that the court enforce thenu¢b extent.

7. Assignment . This Agreement shall be binding upon and inurthobenefit of (a) the heirs, executors and legalesentative
of Employee upon Employee's death and (b) any ssoce




of the Company. Any such successor of the Comphall be deemed substituted for the Company undetdims of this Agreement for
purposes. As used herein, "successor" shall incarde person, firm, corporation or other businesttyemwhich at any time, whether

purchase, merger or otherwise, directly or indlyeacquires all or substantially all of the assetsusiness of the Company. None of
rights of Employee to receive any form of compeiasapayable pursuant to this Agreement shall begaable or transferable except thro
a testamentary disposition or by the laws of descény attempted assignment, transfer, conveyancetiter disposition (other than
aforesaid) of any interest in the rights of Empleoye receive any form of compensation hereunddt lskanull and void.

8. Notices. All natices, requests, demands and other commatinits called for hereunder shall be in writing ahdll be deems
given if delivered personally, one (1) day afterling via Federal Express overnight or a similaemight delivery service, or three (3) d
after being mailed by registered or certified maturn receipt requested, prepaid and addressie foarties or their successors in intere
the addresses listed above, or at such other addras the parties may designate by written nistitee manner aforesaid.

9. Severability . In the event that any provision hereof becomeis declared by a court of competent jurisdictiorbe illegal
unenforceable or void, this Agreement shall corgimufull force and effect without said provision.

10. Entire Agreement . This Agreement represents the entire agreemehtiaderstanding between the Company and Emp
concerning Employee's employment relationship wite Company, and supersede in their entirety ardy ah prior agreements a
understandings concerning Employee's employmeatioakhip with the Company.

11. Resolution of Disputes Regarding Employment .

(a) The Parties agree to submit any dispute orgeetsy arising out of, relating to, or in connentiwith this Agreemer
or the interpretation, validity, construction, perhance, breach, or termination thereof, to meatiatThe Parties shall mutually select
mediator and shall equally pay for the costs ofrttegliator.

(b) If and only if a mediation is unsuccessful, ahé dispute or controversy is not resolved witBbh days after
mediation, either party may submit the matter tahbig arbitration, to the extent permitted by lawbe held in or near San Jose, Californ
accordance with the National Rules for the Resmtutif Employment Disputes then in effect of the Aicen Arbitration Association (tl
"Rules"). The arbitrator may grant injunctions dher relief in such dispute or controversy. Theislea of the arbitrator shall be fin
conclusive and binding on the parties to the abidn. Judgment may be entered on the arbitradecssion in any court having jurisdictit
The arbitrator may award the prevailing party iy anch attorneys’ fees and costs incurred in cammetherewith.

(c) The arbitrator shall apply California law teetmerits of any dispute or claim, without referetweules of conflict c
law. Employee hereby expressly consents to theopals




jurisdiction of the state and federal courts lodaite Santa Clara County, California or the North&istrict of California for any action
proceeding arising from or relating to this Agreatn@nd/or relating to any arbitration in which farties are participants.

(d) Employee understands that nothing in this $actinodifies Employee's atill status. Either the Company
Employee can terminate the employment relationahigny time, with or without cause, subject onlthte restrictions set forth in Sectio
above.

(e) Employee has read and understands Sectiontidhwiscusses arbitration. employee understaratbthsigning thi
agreement, employee agrees to submit any futui@<larising out of, relating to, or in connectioithwthis agreement, or the interpretat
validity, construction, performance, breach, ont@ation thereof to binding arbitration to the extpermitted by law, and that this arbitra
clause constitutes a waiver of employee's rightitpury trial and relates to the resolution of albplites relating to all aspects of
employer/employee relationship, including but ristited to, the following claims:

(i) Any and all claims for wrongful discharge ofmployment; breach of contract, both express
implied; breach of the covenant of good faith aad flealing, both express and implied; negligeninbentional infliction of emotion:
distress; negligent or intentional misrepresentatiegligent or intentional interference with caatror prospective economic advantage;
defamation;

(i) Any and all claims for violation of any fedérstate or municipal statute, including, but natited tc
the California Fair Employment and Housing Act, il Rights Act of 1991, the Age Discrimination Employment Act of 1967, tl
Americans with Disabilities Act of 1990, and therHaabor Standards Act;

(i) Any and all claims arising out of any otheaws and regulations relating to employmen
employment discrimination.

(f) The Parties may apply to any court of compejerisdiction for a temporary restraining orderelminary injunction
or other interim or conservatory relief, as necegsaithout breach of this arbitration agreemend arithout abridgment of the powers of
arbitrator.

12. No Oral Madification, Cancellation or Discharge . This Agreement may only be amended, canceledsohdrged in writin
signed by Employee and the Company.

13. Governing Law . This Agreement shall be governed by the intesudiistantive laws, but not the choice of law rutdsthe
State of California.

14. Acknowledgment . Employee acknowledges that he has had the oppiyrto discuss this matter with and obtain ad\rcen
his private attorney, has had sufficient time tod das carefully read and fully understands all ghevisions of this Agreement, anc
knowingly and voluntarily entering into this Agreent,
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IN WITNESS WHEREOF, the undersigned have executsdAgreement on the respective dates set foritwmbel
COMPANY :
TRAVELZOO INC.
By:

Title:

Date:

EMPLOYEE:

Holger Bartel

Date:

11



Exhibit 99.2

B Travelzoo
R VE 590 Madison Avenue
37th Floor

New York, NY 10022

Media Contacts:

Mindy Joyce

Travelzoo

(212) 484-4918
mjoyce@travelzoo.com

Andrea Conrad
M Booth & Associates
(212) 539-3212
andreac@mbooth.com

FOR IMMEDIATE RELEASE

Travelzoo Names Holger Bartel Chief Executive Officer

NEW YORK, September 17, 2008 -- Travelzoo (NASDAQ: TZOO), a global Internet med@rpany, today named Holger Bartel, 41
Chief Executive Officer effective October 1, 2008e company’s current CEO, Ralph Bartel, will cong to serve as chairman of the board.

“Holger oversaw Travelzog’ operations in North America from 2001 to 2007 dnave rapid and consistent growth in reve
and profits during that time,” said Ralph BarteE@, Travelzoo. His deep operational experience in sales, conteatketing and productic
combined with his strategy background as a managenwnsultant at McKinsey & Company make him atfiege candidate for the CE
position.”

“With our business growing rapidly outside North Aioe, this change will allow me to spend more tiwith our employees
21 offices around the world,” commented Ralph Bat®y sharing the company’s vision and strategytwiiravelzoos staff in 12 countries
want to ensure that our global growth strategye#l and coherently executed.”

Holger Bartel, Ph.D., served as the comparexecutive vice president from 2001 to 2007 amdeskas vice president of sales
marketing from 1999. From 1995 to 1998,




Mr. Bartel was an engagement manager at McKinsego&npany in Los Angeles. From 1992 to 1994, Mr. 8antas a research fellow
Harvard Business School. Mr. Bartel holds an MBAFinance and Accounting and a Ph.D. in Economias fthe University of St. Galle
Switzerland. Mr. Bartel has served as a membenebbard of directors of Travelzoo since June 26ig5is the brother of Ralph Bartel.

About Travelzoo

Travelzoo is a global Internet media company. TiBsa@s media properties, which reach more than 12 miltravel enthusiasts in the U.
Australia, Canada, China, France, Germany, HonggKalapan, Spain, Taiwan and the U.K., include thavdlzoo ® Web site
(www.travelzoo.com), the Top 2®list, the Newsflash™ enail alert service, the Travelzoo Network™ and $8parch™, a travel seal
engine. Travelzoo publishes offers from more th@f dvertisers. Travelzao'deal experts review offers to find the best traleals an
confirm their true value. Travelzoo’s global headders is in New York City.

Certain statements contained in this press relgmadere not historical facts may be forw#éwdking statements within the meaning of Sec
27A of the Securities Act of 1933 and Section 21Ehe Securities and Exchange Act of 1934. Thesgdndlooking statements may inclu
but are not limited to, statements about our plabggctives, expectations, prospects and intentioraskets in which we participate and o
statements contained in this press release thatcdr@istorical facts. When used in this pressasde the words “expect”, “predict”, “project”
“anticipate”, “believe”, “estimate”, “intend”, “pla’, “seek” and similar expressions are generallierided to identify forwardboking
statements. Because these forwlaaking statements involve risks and uncertaintilesre are important factors that could cause hotsalts
to differ materially from those expressed or imgliby these forwardboking statements, including changes in our plasigectives
expectations, prospects and intentions and othetorfa discussed in our filings with the SEC. We rmanguarantee any future levels
activity, performance or achievements. Travelzoaeutakes no obligation to update forwdodking statements to reflect events
circumstances occurring after the date of thisprekease. Travelzoo and Top 20 are registereértracks of Travelzoo. All other names
trademarks and/or registered trademarks of thepeetive owners.
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